SERVING 101,000 NORTHERN CALIFORNIA, TEAMSTERS AND THEIR FAMILIES 


Vol XIX—Northern California, April, 1973 


gS 151 


No. 4 


Cannery Talks Start Statewide 


SRE ANS 


CANNERY NEGOT IATORS ae dhe statewide cannery contract at the fina! 
meeting before the negotiating sessions with the employer representatives; left to 
right (rear) Economist Harry Polland, Council President Freddy Sanchez, Coun- 
cil Secretary Mike Elorduy, Local 601 Secretary George Moffatt, Local 857 Sec- 
retary Alex Luscitoff, Local 768 Secretary Dave Castro, (front) Local 890 Sec- 
retary Ray Burditt, Local 849 Secretary Irma Ross, Local 679 Secretary Joe 
La Barbera and Local 748 Secretary Howard Hicks. 


Construction 
Locals Meet 
For Renewal 


SAN FRANCISCO — Teamster 
Construction Driver representatives 
in Northern California held their 
first official meeting in prepara- 
tions for the coming negotiations 
with the Associated General Con- 
tractors and the Engineering Grad- 
ing Contractors Association. 

Representatives of 17 Locals met 
and re-elected Local 216 Secretary- 
Treasurer Morris Less, Chairman 
and Local 150 Business Representa- 
tive Hawk Ingram, Secretary of the 
Negotiating Committee. 

A meeting has been scheduled 
for April 9 to review the proposals 
from the Locals and prepare the 
bargaining issues. 

The contract, which in the past 
was negotiated on a_ three-year 
basis, is now negotiated every two 
years following a seven-week strike 
in 1971. 


—Continued on Page 2 


Master 


SAN FRANCISCO — Joint Coun- 
cil 7 representatives headed by In- 
ternational Organizer Rudy Tham 
were in Washington D.C. early this 
month with Joint Council supple- 
ment contract proposals for the up- 
coming Master Freight negotia- 
tions. 

With Tham were Local 85 Secre- 
tary Andy Leonard and Local 287 
Secretary Al Winters. 

They met with representatives 
from every part of the Nation who 
were there to present their propos- 
als to the National Freight Negoti- 
ating Committee. 

The committee will consolidate 


Whse 


Negotiations are scheduled this 
month between 25,000 warehouse 
workers, represented by the Com- 
mittee of Joint Teamsters and 
ILWU, and representatives of five 
major employer associations plus 


a score of independent warehouse 


operators. 
The Joint Committee has sched- 


uled the first meeting for April 16 
and will present a combined set of 
proposals that originated. from 
membership meetings and confer- 
ences in each respective Local rep- 
resented in the Joint Union alli- 
ance, 

The Language Committee has 
compared the demands of both 
Unions and formulated the bargain- 
ing proposals with an assurance 
that the members’ proposals will 
be on the bargaining table. 

In many cases the Teamsters and 
the ILWU demands were identical, 
with very little difference on other 
contract proposals. 

Ranging from wage increases to 
strengthening of contract language 


Freight 


the proposals for presentation to 
the Employer groups for negotiat- 
ing that will begin in May. 

Joint Council economist Harry 
Polland, by action of Joint Council 
7, will be with the Council’s repre- 
sentative to the negotiations, 


Joint Council 7 
Meeting 


The May meeting of Joint 
Council 7 will be held at 1269 
Howard Street, San Francisco, 
Tuesday, May 1. 


At press time, negotiations be- 
tween the California State Cannery 
Council, representing -more than 
90,000 Teamster Cannery workers, 
and the California Processors, Inc. 
are in progress. 


The. Teamster negotiators, ac- 
cording to Council Secretary Mike 


Elorduy and President Freddy 
Sanchez are determined to make 
every effort to reach an agreement 
by the expiration date of July 1. 


“We fully expect long and tough 
sessions at the bargaining table as 
we are presenting several new and 
unique important proposals, plus 
improvement and extension of ex- 


isting conditions of the State-wide 


contract,” said Elorduy. 


The negotiators are _ asking, 
among other things, for productiv- 
ity fund benefits for the members, 


and for implementation of the ‘on 


the job education’ program, which 


has proven a complete success. 


The Council is taking affirmative 
action regarding safety on the job 
and other work benefits for the 
membership’s protection. 


The proposals include improve- 
ment and extension of health and 
welfare benefits to offset the rising 
medical costs, an improved drug 
and dental plan plus the inclusion 
of vision care. 


The negotiators wil] also ask for 
improvement of the pension plan. 


These proposals, plus substantial 
changes in contractual language to 
protect the member on the job, will 
be the subject of discussion be- 
tween the Council and the employ- 
er’s representatives in the next two 
months of bargaining. 

—Continued on Page 5 


egotiations Set 


for. members’ protection, the nego- 
tiators, who represent every phase 
of the warehouse industry, have in- 
dicated a determination to get a 
contract despite the many obstacles 
these days, like the Cost of Living 
Council. 


In addition to wages, health and 
welfare, and pensions, priorities in- 


clude a workable grievance proce- 


dure, change in overtime pay, vaca- 
tion improvements and fringe bene- 


fits. Every Local wants to strength- 
en the protection of their members 
on the job. 

All proposals to the negotiating 
committee were carefully screened 
by the Language Committee and 
the Negotiating committee. 


Co-chairmen of -the Language 
committee are A] Costa, Secretary 
of Local 853, and Don Ruth of the 
ILWU. Chairmen of the Negotiat- 


—Continued on Page 4 


America on 
the Move 


‘“‘“America On The Move’ rolled 
into-San Francisco’s Civic Center 
on March 27 amid celebrations and 
speechmaking to leave a load of 
good will and community service 


from the Teamsters. 


The star-studded, red, white and 
blue van was introduced to San 
Francisco for a two-day stay by 
Joint Council 7 President Jack 
Goldberger, who described the pro- 


—Continued on Page 3 
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AMERICA ON THE MOVE was Showed to San ee by acting aiabe 
of San Francisco John J. Barbagelata, and Teamsters officials left to right, Joint 
Council 7 Vice President Jack Goldberger, International Vice President Einar 
Mohn, .Barbagelata, and International Organizer Rudy Tham with the Van's 
receptionist Liza Rae and Mayor Alioto’s Secretary John Di Lucca. 
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Jack Goldberger is being honored 
again at a testimonial dinner dance 
on Thursday, May 17 at the Hil- 
tion Hotel Ballroom. 


He has been selected as a re- 
cipient of the 1973 Humanitarian 
Award by the Bay Area Friends of 
the National Jewish Hospital and 
Research center at Denver. The 
award is for “his great humani- 
tarian interest in our community, 
his distinguished service to the Bay 
Area and for his support of the life 
_ saving work of the Denver Based 
Hospital.” 


*. * * 


Gerald (Jerry) O’Hara, Represent- 
ative of the Legislative Council was 
appointed by Governor Reagan to 
the seven man task force that will 
review and study the President’s 
Commission’s report on workman’s 
compensation issued last year. It 
will conduct appropriate inquiries 
in both Northern and Southern 
California,- and submit recommen- 
dations to the Governor. The other 
labor appointee is executive secre- 
tary of the California AFL-CIO la- 
bor federation Jack Henning. 

* * * 


URGENTLY NEEDED blood do- 
nations for Susan Wilson, Daugh- 
ter of William Willison, Local 78 
Shop Steward at Mack Truck Parts. 
Susan, reported Local 78 Secre- 
tary Bill York, is having open heart 


surgery. ee 


EDWARD COFBELLO is the new 
trustee of Local 853, the Ware- 
house Local in Oakland. He re- 
places Tom Langford on the Ex- 
ecutive Board. Langford is now an 
active Teamster retiree in the East 
Bay. | 
* Bo 

VINCENTINE 
| CONTRERO was 
| named the new 
| Girl’s Physical Ed- 
ucation Supervisor 
© of the San Fran- 
fecisco Unified 
School District. 
f Vincentine is a 

- member of Team- 
ae we ster Local 960 (S.F. 
Schoo] Administrators), which she 
joined when it was initiated in 
1970. 





NOTICE 
TOW TRUCKS 


Local No. 78 asks all Team- 
sters who may use Towing Serv- 
ice to please make sure you are 
using a Company that is signed 
to a Union Contract and the man 
doing the towing is a Member of 
the Teamsters Union. This can 
be done by asking for his Union 
Membership card. | 

The fact that the Tow Truck 
displays the Teamster Emblem 

“does not mean the man is a 
Union Member. Many Trucks are 
bought and sold and new owners 
fail to remove the Teamster Em- 
blem.. 

Fraternally. 
William F. York, 
Secretary-Treasurer 





United Parcel 


Officials of Northern California 
Locals representing members work- 
ing for the United Parcel in North- 
ern California will meet early this 
month to consolidated contract pro- 
posals for negotiations that will be- 
gin the latter part of April. 

Chairman of the Negotiating 
committee Jerry C. Beatty said the 
Locals have had membership con- 
tract meetings and all that is left 
before negotiations is to consoli- 
date their demands into negotiating 
proposals. 

More than 1100 drivers work for 
United Parcel in Northern Califor- 
nit and are members of 23 locals in 
Joint Council 7 and 38. 


Construction 


Continued from Page 1— 


An NLRB ruling on owner-oper- 
ators is also an issue in the talks. 
The Locals have taken the position 
as indicated’ by the ruling that all 
Owner-operators are considered 
members. 

Negotiating with Less and Ing- 
ram will be Local 291 Secretary- 
Treasurer Tom Nunes, Local 287 
Business Agent Tony Gellepis, Lo- 
cal 315 Business Agent Dick Flem- 
ing, Local 386 Secretary-Treasurer 
Nobbie Miller Local 187 Secretary- 
Treasurer Duane Wemple and Lo- 
cal 489 Business Agent Mel Miller. 


Catholic Survey 


If Cesar Chavez and his United 
Farm Workers associates think he 
has Roman Catholic parishioners 
solidly behind his efforts to sustain 
a national boycott of iceberg |let- 
tuce, he is sadly mistaken, 

Proof of this comes from a sur- 
vey taken in mid-February by the 
Oakland (Calif.) Diocesan newspa- 
per The Catholic Voice. For some 
time now some of this publication’s 
writers and a couple of priests who 
are allowed the privilege of edito- 
rial comment have been ignoring 
facts in the farm labor controversy 
a espouse the cause of Chavez et 
al. 

Alleviating the. farm workers 
from their economic morass is 
something that has long concerned 
Teamster unions. So we report ver- 
batim what The Catholic Voice pub- 
lished on that issue in relation to 
the feelings of 473 readers who re- 
turned ballots: 

“The issue of the lettuce boycott 
on the same ballot (as was the abor- 
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tion question) drew negative re- 
sponse in spite of the fact that the 
Catholic Bishops of California and 
the Oakland Diocesan Social Justice 
Commission have spoken in favor 
of the boycott. Voice readers 
marked 184 no’s in disagreement 
with the boycott and 52 favoring it. 

“Very often on the same form 
the writer noted, ‘The Church 


should stay out of this farm union 
business’, or ‘I am sick of reading 
about lettuce and farm workers in 
The Catholic Voice. How about’ 
more on religion.” 





Local 315 
Members Notice 


Local 315 announces that 
Stewart Boxer and Howard Jew- 
el of the law firm of NEYHART, 
GRODIN, BEESON AND JEWEL 
will be available for free consul- 
tation on legal matters (domes- 
tic, criminal, credit, etc.) at our 
office in Martinez he ing 
Wednesday, April 18, 1973 from 
8:30 a.m. to 12 noon and each 
third Wednesday thereafter at 
the same time. 

This is for members and/or 
their wives, and you are invited 
to take advantage of this free 
service. 

Fraternally yours, 
Loren D. Thompson 
Secretary-Treasurer 
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Hazardous, But... 


OUR MEMBERSHIPS 
SUPPORT WILL TAKE 
US THRU! 
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Local 888 
Members Notice 


‘There will be a general meet- 
ing of Local 888 on Saturday, 
May 12, 1973 in the Golden Gate 
Room of the Towne House, Mar- 
ket and Eighth Streets, San 
Francisco, Matters of great im- 
portance will be discussed and 
perhaps voted upon. All mem- 
bers are urged to attend. The 
meeting will convene at 9:00 
A.M. sharp.’ 

Fraternally, 
Robert T. Biggins 
Secretary-Treasurer 






Local 256 
Meeting Notice 
Meetings of Local No, 256 will 


be: 

April 26th, 1973 — Thursday 
Evening at 8:00 P.M. 

May 24th, 1973 — Thursday 
Evening at 8:00 P.M. 

June 28th, 1973 — Thursday 
Evening at 8:00 P.M. 

Second Quarter 1973 meetings - 
to be held at the Stationary En- 
gineers Hall, Local No. 89 at 337 
Valencia Street, San Francisco, 
California. 

Meetings will start promptly 
at 8:00 p.m. 


















SAN FRANCISCO 


Light Soda on Tap 

San Francisco Ambulance 
Service 

Upholstery Supply 


Rels Sandwiches 


Wintchell Doughnuts 


We Do Not Patronize 


Teamsters and their friends are urged not to patronize the following: 


SONOMA 


Tire Masters, Inc. 
Howard Tire Service 


NEWARK 
Gerard Tire Co. 


YOUNTVILLE 
Knight’s Lumber 





Currivan’s Chapel of the 
Sunset 
Michaels Artists and 
Engineering Supplies 
Mosaic Tile Co. 


Smith Corona 
Marchant Corp. 


W. W. Grainger Co. 
Monroe Motors 
Modern Diaper 

Coit Drapery Cleaners 
Park Lane Cleaners . 
French Drapery 
Keith’s Tire Centers 
Corard Tire Service 


EAST BAY 

Big ‘O’ Tire, Richmond & 
Martinez 

Luxury Cab Co., Oakland 
Checker Cab Co. 
City Cab 
Associated Cabs 
Reliable Cab Co. 


Country Maid —~ 
Creamery Products 


Delly Foods 

Daily Review 

Smiser Freight Services 
Jess C. Spencer Morturay 


Chapel of the Valley 
Mortuary, Castro Val. 


Patron Service, Berkeley 


Town and Country 
Cleaners, Hayward 


Duke’s Catering 
Golden West Catering 
Lou’s Lunch 

Union Lunch 

Red’s Lunch 

Star Catering 

Harvy’s Catering 
Wood’s Catering 
Mobile Vendors 
Keith’s Tire Center 


MODESTO - MERCED 
Pepsi-Cola 


MONTEREY 
Pyramid Van & Storage 


Groskup-Weider 


Trucking Co. Crown Imports Co., Inc. 
SACRAMENTO Coit Drapery Cleaners 
Courtesy Cab Burlingame 
Coca-Cola SANTA CLARA 
Pepsi-Cola COUNTY 
Seven-Up All Jersey 
Capital Plywood Gilroy Motors 


Super Tread Tire Co. 
Broadway Tire Service 
Coit Draperies 
Pop Pies 
Hires Bottling 
Pixie Bread 
Party Pies 
Canada Dry Products 
Booster Bread 
Radio Tire Co. and 
Radio Recapping 
Radial Tire & 
Radial Recapping 


PENINSULA 
Parts Exchange (Partex) 
- So. San Francisco 
Commercial Tire 

Warehouse 


Gilroy Motors 
Pixie and Boster 
Bread Co. 
Tire Outlet 
Brentwood Farms 
General Appliance Co. 
Discount Furniture Co. 
Gerrard Tire Co. 
Fernstrom Moving & 
Storage 
Able Label Tire Co., 
“d-b-a"’ Emporium 
Tire Center 
American Auto Parts 
Servi Soft 
San Jose 
Marx Chevrolet 
Keith’s Tire Center 


’ BENICIA 


Lutz Tire Co. 


EUREKA 
Humboldt Fir Co., Ine. 
Hoopa 
Eureka City Jitney Service 
SANGER 
Glacier Packing Corp. 


NAPA 


Kenyon Building Supply 
Napa 
Heinke and Dybdahl 
Building Supply 
STATEWIDE 


Kennedy Enterprise 


—M. & M. Bus Co., 


California Sight- 
seeing Tours 


Klasco Products 
Senor Foods 
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Health and welfare 








SAN FRANCISCO — The Amer- 
ican Medical Assn. and health in- 
surance industry, abetted by certain 
Nixon Administration personages, 
were accused last month of block- 
ing badly-needed reform of health 
care in order to perpetuate a sys- 
tem that is both inadequate and in- 
tolerable. 

The charge was made by Einar 
O. Mohn, vice president of the 
Teamsters union and Director of 
that organization’s Western region- 
al Conference, during an address 
at a luncheon of the Common- 
wealth Club of San Francisco, He 
declared that Americans ‘‘are being 
short-changed badly under the pre- 
vailing doctors’ fee-for-service ar- 
rangement, the almost total lack. of 
cost controls, and the re-imburse- 
ment system that puts commercial 
insurance in virtual command.” 

Mohn, who also is Chairman of 
the labor - supported California 
Council for Health Plan Alterna- 
tives (CCHPA), said health care is 
costing this nation $83.4 billion dol- 
lars annually, having risen 10.3 per- 
cent last year. Some knowledgeable 
et redict it will skyrocket to 

200 billion by 1980, explained 
Mohn who deplored that some 30 
million Americans are without hos- 
pitalization of any sort. 

“There are two powerful inter- 
ests that stand four-square against 
any basic change in our current 
health system,” asserted Mohn in 
making a direct reference to the 
A.M.A. and the insurance industry. 
“With some help from high circles 
in the Nixon Administration they 
have concocted a number of myths, 
particularly about the national 
health security program embodied 
nh the Kennedy-Corman-Griffiths 

ills.” 

It is utter nonsense to feel that a 
continuation of the prevailing sys- 
tem will ultimately solve all prob- 
lems, said Mohn who accused in- 
surance companies of trying to de- 
ceive consumers into this belief, He 
added: 3 

“We can, and we must liberate 
medical and hospital care from a 
tryanny of wildly escalating costs 
and assure every family new op- 
portunities for preventive care, di- 
agnosis of illness and effective 
thereapy and rehabilitation. We 
must shift from an essentially dif- 
fuse, ineffective, non-creative fi- 
nancing system to a single financ- 
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BURLINGAME—Local representatives of Freight Locals preparing for the’ 


Reforms Needed 


~ 





ing system ( as proposed in S. 3 
and H.R. 22) which will bring mul- 
tiple new methods of delivery serv- 
ices to customers.” 

As an example of outlandish 
costs, Mohn told of an associate 
who recently underwent heart sur- 


gery and accumulated a bill in ex- 


cess of $30,000 during a ten-week 
hospital confinement. Even allow- 
ing for that portion compensated 
for under major medical coverage, 


it left a substantial sum to be paid 


out-of-pocket, the Teamster official 
declared, adding: 

“The commercial insurance in- 
dustry has deluded consumers into 
believing that most people are cov- 
ered by health insurance which will 
take care of their sickness bills. 
But the truth is that private health 
insurance covers only a fourth of 
personal health expenditures, They 
ferret out the non-users of health 
services to ‘cover’ with insurance 
they are not likely to use. This 
certainly runs counter to the gen- 


erally accepted premise that health - 


care is a right for all Americans.”’ 

Elaborating on escalating costs 
Mohn said that health reform pro- 
posals advanced by the Nixon Ad- 
ministration, the A.M.A. and the 
insurance industry would be more 
costly than S. 3 or H.R. 22 to the 


working man, Such an individual, 


he explained, already “must work 
about a month of defray his medical 
needs for one year but their pro- 
posals very likely would require 
him to work, in another few years, 
the equivalent of two months.” 


Largely as a result of efforts by 
the CCHPA, California now is im- 
plementing a law calling for uni- 
form accounting methods and dis- 
closure of actual costs of running 
hospitals, Mohn stated. More of this 
type of surveillance, in his view, 
could eliminate costly duplications 
and over-utilization of facilities. 

‘The health security program that 
labor and others are supporting, 
said Mohn, is not “an experimental 
proposal but rather one built solid- 
ly on experiences of the past, It 
recognizes, in a practical and ef- 
fective way, an overriding social 
mandate . .. which is becoming 
more pronounced with each passing 
day — that every. person, regard- 
less of ethnic, social or financial 
condition, is entitled to health care 
when he needs it and without fear 
of financial ruin.”’ 





th 


National meetings that will be held the early part of April preceeding the Master 


Freight Negotiations. 
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ed the oath of office to the Joint Council officers at the March meeting in Oak- 
land, left to right standing Diviny, Joint Council President Jack Goldberger, 
Trustee Bill York, Trustee Jerry C. Beatty, Trustee Chuck Mack, and Vice 
President Bob Hage. Seated, Secretary-Treasurer Mark O'Reilly and Recording 
Secretary Rudy Tham. 


$200,00 for City of Hope 


The generosity of Teamsters and 
their compassion for individuals af- 
flicted with catastrophic diseases 
has been demonstrated once again 
in a most impressive fashion. 


As.a consequence, the City of 
Hope becomes the recipient of ap- 
proximately $200,000 with which 
to carry on its basic research into 
the causes and treatment of such 
ailments as leukemia, heart trouble, 
and respiratory diseases. 


T.A.R.P. 


If your job, health, family situa- 
tion or your financial situation is 
being affected by alcohol, please 
call ART O’FLANAGAN at 495- 
0858, 450 Harrison St., S.F. 94105. 


Take part in the program Joint 
Council 7 has inaugurated to com- 
bat the disease of alcoholism in the 
Teamster’s movement. | 

If you do not want to phone or 
write, contact your business agent, 
dispatcher, shop steward or your 
welfare representative who will ex- 
plain the program to you. 

All inquiries will be held in the 
strictest confidence. The program is 
intended to help those who need 
help. 


The contribution stemmed from 
a dinner, attended by more than 
1,200 persons, at which Teamster 
General Secretary-Treasurer Mur- 
ray W. Miller was honored as the 
City of Hope Man of the Year. 
IBT General President Frank E. 
Fitzsimmons and Western Confer- 
ence Director Einar O. Mohn co- 
hosted the dinner at the Stardust 
Hotel in Las Vegas, which was at- 
tended by a dozen other IBT Vice 
Presidents, numerous other trade 
union officials and representatives 
of industry, business and commun- 
ity life. 7 


Keith's Tire 
Anti-Union 


Keith’s Tire Centers should be 
boycotted by Teamsters, reports 
John Erjavec, Secretary Treasurer 
of Local 665 (Garage and Service 
Station Employees). | 


Erjavec said that Keith’s stores, 
located in South San Francisco, San 
Jose, Mountain View and Oakland, 
used devious means to work out a 
pattern by which they remain non- 
union while trying to utilize labor 
organizations as marketing devices 
for their non-union merchandise. 


America on the move 


Continued from Page 1— 


gram as a community service con-. 


tribution by the International 
Brotherhood of Teamsters to point 
up both the problems and strengths 


f of America and some of the things 


all citizens can do to help solve the 
former and enhance the latter. 


The eeremonies were opened by 
International Organizer Rudy Tham 
and attended by John Barbagelata, 
Acting Mayor of San Francisco, and 
other civic officials. 


Also representing the Teamsters 
were Goldberger and Einar Mohn, 
Director of the Western Confer- 
ence of Teamsters. 


San Francisco is the thirtieth 
city to be visited by the colorful 
truck. Eventually it will log vis'ts 
to 56 cities and 15,000 miles, The 
truck came up from Los Angeles, 
and after San Francisco spent two 
days in Oakland, where Goldberger 
again. opened the ceremonies with 
Local 78 Secretary Bill York acting 
as master of Ceremonies. He in- 
troduced a host of Teamster offi- 
cials and city dignitaries. A repre- 
sentative of the Mayor cut the rib- 
bon*which opened the Van for the 
many hundreds of Oakland citizens 
who visited the display. 

One of the major points of the 
diversified America On The Move 
program is its concentration on its 
“Drug Tragedy” educational pro- 
gram which is designed to stimu- 
late and inspire more widespread 


efforts to cope with the drug abuse 
problem infecting virtually every 
community in the nation. 

Another key point is the pro- 


gram’s emphasis on the importance 
of every individual, organizat.on 


and industry making his or its in- 


dividual contributions to improv-. 
ing the ecological environment of 
America. | 


In the van are closed circuit tele- 
vision and slide programs designed 
to remind Teamsters and the pub-* 
lic just how deeply the Union is 
involved in working to further so- 
cial and economic progress. 


The shows “stars” such person- 
alities as Ed McMahon, Walter 
Schirra, and Teamsters President 
Frank Fitzsimmons, who initiated 
the program in Washington, D.C., 
last August. 


Another facet of America On The 
Move is the Teamster sponsored 
$15,000 essay contest, with prizes 
ranging from $25 Savings Bonds for 
local winners to a $2,500 scholar- 
ship on the national level. The con- 
test is open to junior and high 
school students. 


Liz Rae and Richard Amo are the 
crew and hosts of the exceptional 
rig. They greet visitors and present 
them with colorful litter bags, but- 
tons, bumper stickers and match 
books, all promoting the ‘America 
On The Move—Teamsters Keep it 
Moving” theme, 





East Bay 


OAKLAND — It was East Bay 
Teamster’s Luncheon club chair- 
man Bil] York and Local 750 Secre- 
tary Freddy Sanchez who arranged 
the details for the ‘America On The 
Move’s’ successful appearance in 
Oakland. 

York and the Van’s advance man 
Don Brennan sat down with Sen- 
ator Bill Knowland for the pub- 
licity and other details of the two 
day visit. The van was well received 
by Oakland’s citizens. 








At the March luncheon, guests of 
the Teamster officials were promi- 
nent men in Alameda’s county gov- 
ernment, Local 78’s President Wal- 
ter Bovie introduced Superior Court 
Jury Commissioner Andrew Schultz, 
Judge Harold B. Hove and a long- 
time friend of Teamsters, retired 
Judge Les Foley. Judge Robert 
Fairwell, Judge Gerald Conniff and 
Attorney James Cabral were lunch- 
eon guests of Local 468 Secretary 
Manny Joseph and Local 768 Busi- 
ness Representative Bill Cabral. 


-Loca] 70 Secretary Chuck Mack 
warned the East Bay officials that 
the end of the Vietnam war will 
create problems, especially for 
members working on Government 
contracts. 

As an example, Local 70 now has 
a picket line at the Alameda Stor- 
age because the Government de- 
cided on a realignment of work. 
The Government hired non-union 
workers to staff containers former- 
ly done by Local 70 members and 
it is moving freight with non-union 
drivers. And when dealing with 
Government officials there is the 
ae red tape and runaround fac- 
ics. 





Who is to blame is one of those 
dark mysteries and after a week of 
trying to find out who to deal with 
the net result. is picketing con- 
tinues. 

As Mack said the Government is 
no different from any employer 
even though they think they are 
privileged. 


Local 70 Business Representative 
Al Andrade introduced Judge Joe 
Carson from Hayward and also a 
guest of Local 70 was Albert (AI- 
bie) Castro, an announced candi- 
date for the Mayor’s post in 1974. 
Castro has been a member of the 
Local since 1937 and assured the 
delegates that he would be a seven- 
day peoples Mayor if elected. 


Jim Hermann, ILWU official and 
a member of the AD-HOC commit- 
tee for labor in the Bay Area was 
a guest of Local 70. Hermann and 
his fellow Ad Hoc committee mem- 
ber Joint Council President Jack 
Goldberger were prominent in the 
Beverage Strike, the University of 
California troubles and the Em- 
porium strike by the retail clerks. 


Attorney Stu Boxer advised the 
Locals should write a clause in 
their contracts that would require 
employers to notify the Union of 
any industrial accident on the job 
_ where one of their members are af- 
fected. It would be of great value 
in the field of safety for the mem- 
brs and aid the member if he has 
to apply for workman’s compensa- 
tion. If reported it also allows the 
Union representative to check on 
the condition that caused the acci- 
dent and prevent future accidents. 


Luncheon Secretary Bobby Frei- 
tas introduced Joe Soto, Teamster- 
supported candidate for Oakland’s 
City Council. Soto, a front-runner 


ee 
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Teamsters . 


in the race reported on his cam- 
paign stating that he is concentrat- 
ing on precinct work for the latter 
stages of the politica] contest. 








Viance Gill, San Leandro City 
Councilman -was also a guest of 


/ Freitas. Freitas also reported on 


‘the progress of the San Leandro 
anti-strikebreaker ordinance. 





In Hayward Judge William Spru- 
ance is the recipient of a vicious at- 
tack from Hayward’s newspaper 
and as Local 768 Business Repre- 
sentative Bill Cabral stated it -is 
unfair and Teamsters should give 
all-out support for the Judge who 
has always-been a friend of labor. 
To implement that support, a com- 
mittee.was appointed by chairman 
Bill York to arrange a party for 


Spruance, The committee members. 


are Local 291 Secretary Tom 
Nunes, Local 78 President Walter 


Bovie and Bill Cabral of Local 768. 


Alex Ybarrolaza, Local 70 Busi- 
ness Representative reported that 
the disposal of Oakland Garbage is 
rapidly becoming a problem and 
Teamsters not only jobwise, but as 
citizens should become aware of the 
problem. 


Local 78 Signs 
4 Truck Stops 


Bill York, Secretary Treasurer of 
Local No. 78, reports that his Lo- 
cal has finally organized the four 
major truck stops in Alameda Coun- 
ty. 

With the help of President Walt 
Bovie, Vice President Red Wallace, 
and Recording Secretary Jerry 
Corniola, Lasleys ‘66’ Truck Stop 
1946 Davis St., San Lorenza, Ca., 
Arco Truck Stop 8255 San Leandro 
Blvd., Oakland, Ca., Quinns Truck 
Service San Leandro Blvd., San 
Leandro, Ca. and Central Motor 
Terminal 1107 5th, St., Oakland, Ca. 
have all been signed to Recognition 
Agreements naming Local 78 as the 
exclusive Bargaining Agent for all 
their Employees in the classifica- 
tion of Lube Men, Tire. Steam 
Cleaners, Gas Pump, Washers, 
Polishers, Cleaners, Parts Detail, 
Mobil Service Truck, Tow Truck, 
Tank Cleaners and Auto Parts Em- 
ployees. | | 
- York reports that the Loca] will 
be entering into negotiations very 
soon. 


Retiree News 


OAKLAND CLUB 


OAKLAND — East Bay Retiree 
chairman Al Maderos reported that 
San Jose Retiree chairman Don 
Sanfillipo was a welcome guest at 
the March 21 meeting. 

At the next meeting the retirees 
will get information from experts 
in the field of travel. 

The club voted to affiliate with 
the National Council of Senior Citi- 
zens. Any retiree that wants to sign 
up ... there will be application 
blanks. 


SANTA CLARA CLUB 


SAN JOSE — The change of 
meeting dates caused some confu- 
sion so, reports Recording Secre- 
tary Isabel Hofmann, take note of 
the next meeting date. APRIL 19, 
10 A.M., 124 Race St., CANNERY 
WORKERS HALL. 


At that meeting the retirees will 
be arranging a trip to Tahoe and of 
course there will be the social hour 
after the meeting. 








the language of the proposals that will be presented to the employer representa- 
tives. Local 853 Secretary Al Costa was co-chairman of this committee. 


Warehouse 


Continued from Page 1— 

ing committee are International 
Vice President George Mack and 
ILWU_ Secretary-Treasurer Lou 
Goldblatt. | 


Serving with Mack and Goldblatt 
on the Negotiating committee are 


Teamsters George Pedrin of Local 
12; Joe Dillon, Local 655; Al Costa, 
Local 853; Mark O’Reilly, Local 
860; Rex Harris, Local 490; Robert 
Crandall, Local 150; Al Winters or 
Jack Gleason, Local 287; James 
Kincaid, Local 241, ILWU members 
are Curt McClain, Keith Eickman, 
and Bill Burke from Loca] 16, and 





The Teamsters’ Liaison Commit- 
tee of Santa Clara County has been, 
as reported in last month’s paper, 
reactivated. 

At it’s last meeting it was de- 
cided that the organization would 
encompass the Counties of Santa 
Clara, San Benito, Santa Cruz and 
Monterey, and would be known as 
the South Bay Teamsters. 


Meetings will be held on the first 
Fridays’ of every month in San 
Jose. It is hoped that once things 
get rolling monthly meetings will 
be rotated around the different 
Counties involved. 


South Bay Teamsters 


By Ralph Torrisi 


Oscar Jordon or Ben Davis for Lo- 
cal 17. 

Other Teamsters serving on com- 
mittees during the negotiations are 
Ray Blasquez, Local 853; Henry 
Aquire, Local 860; Ken Hill, Local 
655; Glen Clarke, Local 624; Vince 
Aloise, Local 315; Ray Schutt, Lo- 
eal 431; Harry Katchadoorian, Lo- 
cal 431; John Santos, Local 439; 
Nobbie Miller, Local 386. 

ILWU members include Joe 
Lynch, Joe Blasquez, Joseph Figuei- 
redo, Paul Martin, Nollege Wil- . 
burn, and Evelyn. Johnson of Local 
6; Lupe Martinez and Obie Bran- 


- don of Local 17. 





All Locals within the above juris- 
diction are invited to attend in or- 
der to make this new organization. 
a viable and informational force 


‘within the respective Joint Coun- 


cils. 


Candidates for public office will 
be welcomed at the meetings to 
give some idea of where they stand 
on issues of importance not only to 
the union member but the commu- 
nity as a whole. 

Due to the tremendous growth in 
these Counties, it was made evident 
that the time for all these. Local 
Unions to work together is NOW. 
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LOCAL 70, OAKLAND, CALIF. 94621 
AFFILIATED WITH 
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, CHAUFFERS, 
WAREHOUSEMEN AND HELPERS OF AMERICA 
TRUSTEES MONTHLY REPORT 
: Period Covered: From February 1, 1973 to February 28, 1973 
CASH “RECEIVED 


fee a : ae Ciera te kt pase s oe a ca een ene aR eS RY Be $ 79,645.50 
nitiation an BMItBUONGneeS. ons Kae te a Bay a et 

Withdrawal-and: Transter Catds-.... ie ae ee Go 
Assessments and Fines See Oy. ee ee ee, Oe 14,952.00 
Receipts from Sale of Fixed Assets and Investiments ................ 14.965.6] 
Receipts—Funds for Transmittal for Members .................... "121.25 
Othershecelpis oO tress es he nee Oe re a eee 249.97 


TOTAL CASH RECEIVED ......... iG re nee $112.192.33 
Si pee Sie ee ee ee $112,192.33 


ee TO OR FOR OFFICERS AND EMPLOYEES: 
alaries 


plelie. a wlashla’'a, <aiceusEsign eaters Oeste Sage Seco Soe ORE AOE a ee 35,674.10 
Expense Allowantes *. o. 00, os ety Ct ge ot aa ae pS 3,940.00 
Expenses Raid to- Creditors ca .diine se = Ra ek ee te 2 124.24 
PAYMENTS TO OR FOR MEMBERSHIP:* See 
Per Capitar taxes os. 4 Seas op oes ke Ce a wom eee a 23,571.40 
Contributlonssre 2 08. is Ae ens TS eee "50.00 
BenmtitesPaldetsc 8 er cen de ee ag ee ae 20,497.49 
Funds for Transmittal for Members .......................0.0 01, ‘107.75 
ROTUNGS: EO Sin oat a et is hak saa Oe od es ee 35.00 
Refunds — Initiation and Reinitiation Fees ...................... 200.00 
RGIUNOS ih CCS oe 2 eT Ce ee ore ad Be pee eet ci Oe ge a ee 20.00 
PAYMENTS FOR OPERATING EXPENSES AND OTHER DISBURSEMENTS 
Orficé-- anid Adinisteative: ic 28 oo pg hn os a ae 4,322.08 
Education. and: Pablicity.. 08) se ee ee ee 1,353.35 
Legal Fees ........ a RUNS ee NCC ae ee OG Re eae 765.45 
Other: ProfessionalzFees (2.23 ae as et ee ge ee ee 1,092.80 
SRAROS Sets coss te acted hee raise he ha ee a 3,325.28 
Other ACHVIRIOS: fae.v. torent Ae ee a a. 7,456.53 
OTA GRAID OUR Sr iach oe ee ee $104,535.47 
NET INCREASE (OR DECREASE) IN CASH .......................... 7,656.86 
CASH BALANCE BEGINNING OF PERIOD—-GENERAL FUND— 
CRIEC KING) AGC UN es ann A eh oa ie ras Met eae ea Nearer ae 19,098.99 


CASH BALANCE END OF PERIOD —- GENERAL FUND — CHECKING ACC’T. 26,755.85 


TE 


STATEMENT OF ASSETS—PERIOD ENDING FEBRUARY 28, 1973 


Beginning | End 
of Period Change of Period 
General Fund—Checking Account ..... $ 19,098.99 $ 7,656.86 $ 26,755.85 
Petty Cash stot cies scant epee as obs 450.00 450.00 
General Fund—Savings Accounts ...... 8,175.25 8,175.25 
General Fund—Certificates of Deposit .. 50,000.00 50,000.00 
Cash in Special Funds—Scholarship .... 4,375.81 4,375.81 
SIG RUNG i ae ee ee 33:370:.75 33,378.75 
Investments—U. S. Bonds ........... 5,000.00 | 5,000.00 
ands: Sern cat ee eae ee 188,608.40 ( 14,965.61) 173.642.79 
BiliGingS 5 oie ae eas a ee. Sate oe 510,289.77 510,289.77 
Office Furniture and Equipment ....... 36,377.68 36,377.68 
Other Assets—Appeal Bond Deposit .... 30,000.00 30,000.00 
TOTAL PASSER Se a 885,754.65 ( 7,308.75) 878,445.90 
Deduct: Obligations (per list below) .... 364,519.65 2,252.67 362,266.98 
[ps | BRAY NCES) © [RSE a ABE eee natn Ae ee $521,235.00 ( 5,056.08) $516,178.92 
LIST OF OBLIGATIONS 

Date of 
Obligation Description Date Due Amount 
—- 8/66 Building Mortgage—Monthly ...........-...0cce eevee -, $305,562.79 
4/72 a Fe(at aed Sof) ga al Jf Pe ee ee i eee pr en tne Rie rae see er PTL 26,704.19 
RY P2225 5 = Ban Re Oat Weta Oh aiean ertcasnce nt pistesoca ha oly wee etsiaan ewe 30,000.00 


Bank Loan—11-2-73 
| $362,266.98 


SCHEDULES 
Other Receipts 


SEL MOT STB [ 0) 01 sag a arta Ml aR rae ter eae GS” apc ee ciriayt ARN 9a beast ee $ 27.50 
TPOIEIMOMECINGCEIDIS oe eis Sc) Gos 0 a cco ogo wo Soo eae RE ee ener oe eG 42.85 
ERDEMSE> RETUAGS oe obi, Ook wo ois bsg’ BeBe ec I Ee pene 179.62 

i O8) BPN MRS <2 eda Ae br a nee Rg ce Ds eee A 249.97 

Benefits Paid 

PEERS La ca eres a setae Same, Ge hss SR dE Re eee $ 2,509.00 
DISUITATIGO =A POLID EITG co oreo avatc tus ose ecules Sip eM ea S Oe oe aie 10,684.80 
lnttirance——mealth and VV GIGle <5. scccs doe acco eos tote wie S's ata ei era ole Weed e 2,424.69 
Sek BORE RUS ioe ee Se oes a cic fa ates Wa ot Sy OS RRS acon et SORE 4,840.00 
Faris Weir rs cae a 5 ae asta cag ae ecw om WS FESR oe so wept ecwmete mas 39.00 


See te Bea ee en La ais TX 6 ae es OO $20,497.49 


Other Activities 


Oran zints. EXDenSeS so a ceaie ise Fcc sca ede ie Ob kee SO Say ee eee es $- 3F63:21 
Meeting:.and: Gommittee Expenses= <=... cei es eee tee ote eee an 85.20 
Serle ExeriSea sa oe os Ge eigen tie sin aarp eee pele oie: Sele le Sle" 1,266.18 
Stewards Expenses (other thameGuesi estes a vuste's n0let es jeer ero 55 50.) vere w% 65.07 
Building: Maintenance 2.6. vicniiietnce tee tale oar telly fer er tune 0s b0'8 ie oe) eve ee 1,852.07 
Out-of-Town “Travel ExOGnSes =) pcre cscse eres Shear ms 0 Viele Sees bee es 104.00 
Mortgage and Loan Payments (Principal Only) ..........------ eee 2252.67. 
POPSET 8 eae be EGS Tae boo, SHOE Shee a's 1,667.33 

OTA oe ae a ee Ets satin el ocra2 5g Cee ONL te cans $ 7,456.53 


TRUSTEES CERTIFICATE 
7 March 22, 1973 
We, the undersigned, Trustees of this Local Union, in accordance with the International 
Constitution, do hereby certify that this statement, to the best of our knowledge and belief, 
is true, correct and complete. 
NOTE: The figures in parenthese indicate a deficit. 
Fraternally submitted, 


Witness: Lorraine F. Hanson Marty Frates A. Soto 


Robert Cole 


San Leandro Anti-Strike 
Breaking Resolution 


The San Leandro City Council, on 
Monday, April 2, 1973, adopted an 
anti-strikebreaking resolution. 

A copy of this resolution is print- 
ed below. It was sponsored by City 


Councilman Val Gill, and passed 


unanimously 7 to 0. 

Business Agents Bobby Freitas 
and Dick Sarmento, along with How- 
ard Jewel, attorney with Neyhart & 
Grodin, were instrumental in bring- 


“councilmen and gaining their ap- 


proval..The measure is a result of 
our Local’s experience during the 
Beverage strike of 1972 wherein 
some firms imported scab workers 
to replace our members. 

It is well-known that situations of 
this type don’t promote the general 
welfare of the community, Often- 
times they lead to violence. It is 
necessary for the communities of 


the Bay Area to adopt similar legis- 
lation so that they will go on record 
in opposition to strikebreaking. 


ing this matter before the San Lean- 
dro City Council. Freitas and Sar- 
mento spent many hours talking to 


IN THE CITY COUNCIL OF THE CITY OF SAN LEANDRO 
RESOLUTION NO. 73 


RESOLUTION DECLARING POLICY AGAINST PROFESSIONAL 
STRIKEBREAKERS AND THE USE OF PROFESSIONAL PICKETS 
IN A VIOLENT MANNER 


Recitals 


The public interest is served by maintaining peace and good order in 
the event of any labor dispute arising within the Cty of San Leandro, It 
is the opinion of this City Council that the importing and employment of 
professional strikebreakers and the use of professional pickets in a violent 
manner would tend to incite breaches of the peace and threaten good 
order. 


NOW, THEREFORE, the City Council of the City of San Leandro 
does RESOLVE as follows: : 


That the importing and employment by an employer involved in a 
labor dispute, in the place of an employee involved in such dispute, of 
professional strikebreakers who customarily and repeatedly offer them- 
selves for employment in the place of employees involved in a labor dis- 
pute and the use of professional pickets in a violent manner is contrary 


to the policy of this City Council. And it is further 


RESOLVED, that the recruitment, procurement, supplying or refer- 
ring of such persons for such purposes is likewise contrary to the policy 
of this City Council. And it is further 


RESOLVED, that industry and labor within the City of San Leandro 
are hereby urged to take no action in contravention of this policy. 


Introduced by Councilman Gill and passed and adopted this 2nd 


Members of the Council: 
Ayes: Councilmen 7 


Attest: 


day of April, 1973, by the following called vote: 


+ 





Jack D. Maltester 
Mayor of the City of San Leandro 


Richard H. West, City Clerk 


P.A.C.T. Dance May 12 


The Political Action Committee of 
Teamsters, political arm of Team- 
sters Local 70, has set Saturday, 
May 12, 1973, as the date for its 


second dance. 

P.A.C.T. was formed in October 
of 1972 to provide a vehicle for Lo- 
cal 70’s involvement in local poli- 
tics. In the past six months it has 
gained a great amount of prestige 
for its support of candidates and 
issues in local elections. The organ- 
ization has been .instrumental in 
pushing for legislation prohibiting 
strikebreakers, Triple Trailers and 
electing pro-Labor candidates in the 
past supervisorial election. It sup- 
ported. Supervisor Tom Bates who 
won an overwhelming victory in 


Alameda County. 


The P.A.C.T. Dance will be held 
in Local 70’s Auditorium, and will 
begin at 7:00 p.m. Proceeds will 
support further political programs 
and candidates in local and state 


races. You are urged to make every 
effort to attend this function, and 
tickets can be obtained from Helen 
Dennis in Local 70’s office. 

The development of political 
awareness and strength will benefit 
the membership just as surely as 
will collective bargaining. 


Notice Re Mail 
Payment of Dues 


We are requesting the co- 
operation of those members who 
pay their dues by mail] in order 
to facilitate our dues-posting 
procedure. 7 

If a member will indicate with 
his remittance his place of em- 
ployment, this will expedite the 
posting of his dues to his indi- 
vidual ledger card. 

Your cooperation in this mat- 
ter will be appreciated. 
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Executive Board 


Secretary-Treasurer 
Chuck Mack 
Vice President 
Stan Botelho 


President 
James (Jimmy) Muniz 
Recording Secretary 
Jim Rush 


TRUSTEES 


Art Sots 
Conductor, Mel Baptista 





This months’ article will not be 
the usual article I usually write. 
During the past two months I 
have been asked by various mem- 
bers—and in particular by a man 
ue who has been in- 
volved in Labor 
since the early 
years — what my 
feeling is regard- 
ing the differences 
of opinion that the 
officers and offi- 
clals may have on 
any specific mat- 
| ter. 

My answer to 
this question is that I believe it is 
healthy and beneficial for a Local 
Union to have differences of op n- 






Jim Muniz 


ions on any issue as long as those 


opinions are constructive and are 
not motivated by political reasons 
only; and if the issues are discussed 
ovenly, regardless of whether the 
discussions are amongst the offi- 
cials only, or if they include the 


members. I believe that all mem- 


bers should narticipate actively and 
in any and all discussions regarding 
their conditions and welfare with- 
in our Local Union. 


DURING THE PAST few years 
there have been some serious I1S- 
sues where officers and officials 
have disagreed; for example, the 
National Master Freight Agree- 
ment or a Local #70 Master Agree- 
ment—and who should or will 
negotiate Local 70’s agreements. 
Some of the meetings have heen 
lengthy with a lot of serious debate 
a part of these meetings. Rev-rd- 
less of how any officer or official 
‘may differ, I am sure that these 


~ 


Our Local Union’s Executive 
Board has received information 
that Union Financial Services of 
Burlingame, California is mailing 
letters signed by Mr. John Hyams, 
Administrator, indicating that they 
have “a new and exciting program 
which has been endorsed by Local 
Unions throughout the United 
States.” 


Our Local Union has not en- 


Robert “‘Bob’’ Cole 





President Reports 


Financial 


Marty Frates 
Warden, Harold Marks 





men will continue to perform their 
duties under the oath- that each 
took at the commencement of his 
term. 


.. At the present time, as many of 


you know or have read, we are still 
in some disagreement regarding 
the Master Freight Agreement. By 
the time you receive this paper we 
will have had a special-called meet- 
ing for the purpose of discussing 
our participation in the National 
Master Freight Agreement. I am 
sure that all officers and officials 
will be bound by any decision with- 
in the law that is voted uvon by the 
membership of our Local. 


I CANNOT SPEAK for other 
Local Unions, but I do not see 
where there is any harm done to a 
Local Union by having oven de- 
bates regarding any particular mat- 
ter; and, in addition. I think that it 
encourages the membership to par- 
ticipate more actively when they 
are in attendance at any meeting. 
Regardless of the disagreement or 
what may be said at any meeting, J, 
believe that the officers and off'- 
cials speak out what they truly be- 
lieve is best for the membership. 

When a Local Union can accept 
being bound by the decision of the 


membership. this is a giant step 


towards unity. — 

I am sure that there will be some 
members who may disagree with 
my feeling. and I would welcome 
any coments or your own opinions 
regarding this issue. 

Remember .. . there is strength 
in unity! 
| Fraternally yours, 
Jomes R. Muniz, 
President 


Services 


dorsed this plan, not authorized 
anyone to use our mail'ng list for 
the purpose of soliciting. Our mem- 
bership has voted that no mailing 
list be furnished to anyone without 
approval at a regular membership 


meeting. 
We are requesting that anyone 
receiving correspondence from 


Union Financial Services please 
forward this information to Local 
70’s office as soon as possible. 


Golf Tournament 


In regard to the Golf Tourna- 
ment: to be held on Saturday, May 
5, 1973. at the San Ramon National 


Golf Club, we are happy to an- 
nounce that sixty teamster golfers 
from the various freight terminals 
of Local 70 are ready to tee it up. 
With the tremendous response 
from teamsters who are participat- 
ing, we are sure a good time will be 
had by all. 

Seven trophies will be donated 
by Local 70, and the awards will be 
as follows: 

Low gross and runner up: There 
will be a first and second flight, 
with trophies awarded -to low net 
and runner up in each flight. 

Many additional prizes will be 
given. 

At this time we, the Tournament 
Committee, would .also like to 
thank the many people who have 
also donated merchandise for this 


event, and will- acknowledge their 
generosity to them at a later date. 
Anyone who wishes to know his 
tee-off time, please contact Ed Mon- 
toya at 758-3864, or Don Carreira 
at 582-9304. | 
Freight barns participating are 
the fololwing: City Drayage, Con- 
solidated Freightways, Garrett 
Freightlines, Ringsby, Mid-Pacific, 
PUR. LC. PMT, Navajo; 
E.T.M.F., Silva’s Trucking, Associ- 
ated Freight, Transcon, Sea-Land, 
Lucky’s, Willig, TIME-DC., Crown- 
Zellerbach and our Hiring Hall. 
For those who would like to play 
but haven’t signed up, we have al- 
ready reached our maximum and 
are very SOrry. 
THE GOLD TOURNAMENT 
COMMITTEE 
Stan Botelho 
Don Carreira 
Marty Frates 
Ed Montoya 





Local 70 Wins 





Navy Supply Dispute 


During the past month Local 70 
commenced picketing the Alameda 
Cold Storage facility in Alameda; 
and during the course of a 2-week 


strike, extended the picket lines to 
the Naval Supply Center in Oak- 


land. 


At issue in this dispute was the 
stuffing of containers for Pacific 
Navy bases. Local 70 members have 
stuffed such containers for a long 
period of time. The Navy, however, 
saw fit— without any consultation 
with. the Union—to assign the 
stufing work to Government em- 
ployees. Our Local, after several at- 


tempts to meet with those who 
made the work assignment decision 
came to naught, began picketing. 
This lasted two weeks. 

The result of fhe dispute was a 
victory for Local 70. The Govern- 
ment has agreed to reassign the 
work to private contractors, which 
will mean the employment of Local 
ie members in the stuffing opera- 
ion. 

Secretary-Treasurer Chuck Mack, 
President Jim Muniz and Business 
Agent Roy Nunes supervised the 
strike. Shop Stewards Benny Busta- 
monte and Ron Pringle co-ordinated 
picketing activities. 


Simmons Pact O.K. 


We, the members of Local and 
drivers for the Simmons Mattress 
Company, would like to thank Jack 
Goldberger, President of Joint 
Council 7, Attorney Victor Van 
Bourg, President Jimmy Muniz, 
Secretary-Treasurer Chuck Mack 
and Business Agents Joe Arino and 
Al Andrade for their endless and 
untiring hours of work in negotiat- 
ing our contract and keeping the 
trucks with the Simmons Company. 
Words cannot express our gratitude 
to these officials of Local 70. 

We would also like to thank the 


Disability Pay 


stewards of the Simmons Company 
—Phil Fernandes, Bill Commins 
and Al Rollins for doing a swell 
job with these officials. 

The above was submitted by the 
employees of the Simmons Com- 
pany who are members of Team- 
sters Local 70. Simmons had indi- 
cated that they were going to give 
up the trucking end of their busi- 
ness, but after determined and pro- 
tracted negotiations, and agreement 
was reached .whereby they will 
maintain their equipment and em- 
ployees. 


for Member 


by Mike Lynn 


Recently one of our members 
came into my office inquiring about 
Benevolent Membership status. He 
appeared to be in his mid-forties, 
and so I asked him why he would 
be interested in Benevolent Mem- 
bership. 

This member explained that he 
had been unable to work for the 
past three years due to a: medical 
ailment, and could no longer afford 
the $13 monthly dues. 


After some preliminary queries 
the two of us contacted, first Mrs. 
Lola Croley of our Local’s offices, 
and through her the Pension Trust 
Office at 25 Taylor Street in San 
Francisco. What developed was a 
disability pension for the man for 
life, plus back payments. 


. This man had been eligible for a 
disability pension through the 
-Teamsters Pension Fund for the 
past two and one-half years. How- 
ever, due to the fact that he had 
not made application within the 
correct time, many of his benefits 
will be permanently lost. 


In the course of processing the 
claim for this member I discovered 
that, in the past few months, three 
or four other men had been found 
to be in a similar predicament. I 
am sure that if the information con- 
cerning eligibility had been prop- 
erly distributed, these cases would 
have been processed in better 
fashion. Therefore, in the interest 
of yourself or someone you may 
know who is a disabled Teamster, 
we are printing the following infor- 
mation concerning eligibility for 


disability-incurred retirement bene- 


fits—and please do not hesitate to . 


contact me or any other official 
concerning further requirements. 


DISABILITY RETIREMENT 
BENEFIT 
Eligibility 
If you are disabled and meet the 
following conditions, you will qual- 
pies a Disability Retirement ben- 
efit: 

a. You are under age 65, 

b. You have at least 15 years 
Unbroken Service, 

c. You have been covered un- 
der the Plan for at Least 
two years, 

d. You are receiving a Disabil- 
ity benefit under the Fed- 
eral Social Security Act, 
and 

e. You have at least 3,000 cov- 
ered hours in the 16 calen- 
dar quarters 
preceding the 
quarter in which you first 
satisfy all of conditions a, 
b, c, and d above. 


Levitz Furniture 
Strike 


Levitz Furniture is being pick- 


eted by the AFL-CIO Retail 
Store Employees’ Local #1001 
of Seattle, Washington. 

We ask our members to re- 
spect that Local Union’s picket 
lines. Their cause is ours. 


immediately ° 
calendar’ 
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Letter of Protest 


@ Changes in Welfare System 


The following letter was sent to the Honorable John D. Twinane, 


vhO Administrator of the Department of Health, Edueation and Welfare’s 
100 Social Rehabilitation Service, to protest changes in the welfare systeni 
mg- relating to organized labor: 
March 5, 1973 
S 4 The Honorable John D. Twinane, Administrator 
Fae Social Rehabilitation Service 
“ne Department of Health, Education and Welfare 
ven 330 Independence Avenue, S.W. 
v4. Washington, D.C. 20201 
Dear Sir: 
ae It has been brought to our attention that the Department of Health, 
the Education and Welfare has initiated a change in its rulings related to the 
sta- Aid to Dependent Children—Unemployed Father program. 
ted The Department, as we understand it, is now considering two alterna- 
tives: (A) which would permit states to disoualify workers and their fami- 
lies based on considerations other than need — strike participation, for 
example; and (B) which would establish need as the sole criterion for 
A.F.D.C. aid. pa | 
We are very much opposed to alternative (A). This regulation would 
any deprive families of those involved in a labor dispute of benefits they, 
uns through their taxes, have provided; and it would do so with complete 
vell disregard for the need of the family who would make application. 
the The worker today provides the monies that allow for the many 
om- -existing social programs. He, if he can meet the need criterion, should 
am- be allowed to partake of that which he finances. 
BG Thank you for your consideration of our position. 
usi- Very truly yours, 
oro- Chuck Mack 
ent Secretary-Treasurer 
will 
“70 Wins Big Award 
Teamsters Local 70 won one of sion was announced by the ar- 
their largest arbitration awards bitrator, Mayfair refused to ance 
2ne- ever in a case recently decided with aoe ne oe ee ae a 
ae Mayfair Markets. ored the arbitration decision. An- 
: Arbitrator Adolph Koven ruled grade and President Muniz con- 
= that Mayfair had discharged Marty ¢ejyded the strike after one day 
: Cottrell improperly, and ordered when the company agreed to make 
; his reinstatement with full back restitution to Cottrell and to rein- 
pay. Business Agent Al Andrade, tate him to employment. 
who handled the case for Local 70, = Teamster Locals 853 and 856, as 
the advises that the final pay award well as Automotive Machinists 1546 
ual- will approximate $15,000. and Service Employees Local 18, 
oen- The arbitration was not settled respected Local 70’s lines and 
amicably, however. After the deci- helped -bring about settlement. 
pars ee @ 
Hiring Hall Policy 
un- 
east Pursuant to requests of the mem- Our Union will not issue a dis- 
bership at the February General patch slip to a member who has 
abil- Membership meeting, the following been requested unless the company 
fed- notice was posted and sent to em- that has requested the member 
Act, ployers under contract with Local calls the Hiring Hall and specifi- 
70: cally asks for the member by 
cov- Gentlemen: name. 
len- It has been brought to our atten- Very truly yours, 
tely: tion that some firms under contract Chuck Mack 
dar’ with our Union, and with the Hir- Sarat Treasurer 
first ing Hall clause in their contract, ry 
s a, are by-passing the Dispatch Office James R. Muniz 
when requesting casuals. President 





Instead of calling the dispatchers 
and asking for casuals, these firms 
are instructing casuals to pick up 
dispatch slips and then report to 
work. 

The majority of our contract pro- 
vide that firms in need of help will 


call Local #70 and request that 


help. No firm is to work out side- 
agreements with any employee. 
Would you please review your 
hiring policies to insure that you 
ie in conformance with the con- 
act. 















Legal Advice 


Stu Boxer of the firm of Ney- 
hart & Grodin will be at Local 
70’s offices on the second and 
fourth Tuesday of each month 
between the hours of 9:00 and 
11:30 A.M. : 

Mr. Boxer will be here to pro- 
vide legal advice without charge 
to members who desire it. 


Ted Kaufmann 
Dick Saramento ~ 


Joe Arino 
Billy Rodgers 
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Business Agents 


Bobby Freitas 
Darold Wright 


Alex R. Ybarrolaza Al Andrade Mi¥= Lynn Steve Marinkovich 
Dispatchers 
Wm. Bill Fagundes Al Fialho Vern Fielder 





Roy Nunes 
Bob Windsor 








The recent month has been a busy 
one for our officials. We have had a 
number of meetings and-a number 
of important strikes. 

We successfully concluded strikes 
with B. & J. Services and Andrews 
Moving & Storage. Both of these 
firms were recently organized; and 
in order to reach an agreement it 
was necessary to take strike action. 








; Local 70. Business 
| Agents Alex Ybar- 
'rolaza and Mike 
; Lynn handled the 
|B. & J. contract, 
| while Billy Rodgers 
and Ted Kaufman 
settled the Andrews 
dispute. 


BUSINESS AGENT ROY NU- 
NES, President Jim Muniz and I, in 
order to preserve the loading juris- 
diction on containers, struck the 
Naval Supply Center’s Alameda fa- 
cility; and after the work in Ala- 
meda was moved to Oakland, we 
also picketed Naval Supply in Oak- 
land. After two weeks on the picket 
lines, we were successful in reach- 
ing an agreement with the Navy 
whereby the work of stuffing con- 
tainers would again be handled by 
private contractors rather than by 
Government employees. This was 
one of the most difficult strikes our 
Local has ever had. We were advised 
by many sources that picketing was 
illegal. As you might have seen in 
the newspapers, the N.L.R.B. ruled 
that we were engaged in legal pri- 
mary picketing. This is the first 
time, to my knowledge, that any 
Union after striking has been able 
to turn the Government around and 
recapture work. 

We also found it necessary to 
strike Mayfair Markets and the Con- 
tainer Corporation for grievance 
procedure violations. Both compa- 
nies committed unfair labor prac- 
tices by not abiding by decisions 
that were rendered through the 
grievance procedure. Al Andrade 
handled the Mayfair dispute in 
which Local 70 member Marty Cot- 
trell was reinstated with approxi- 
mately $15,000.00 back pay; and 
Ted Kaufman handled the Container 
Corporation along with President 
Muniz. | 


P.A.C.T. will have its_second 
dance on Saturday, May 12th, at 
7:00 P.M., in our auditorium. This 
political organization has made 
some significant strides to date, 
making Local 70 a viable political 
force. Gayle Montgomery, editorial 
writer for the Tribune, recently 
commented on P.A.C.T. in a Sun- 
day issue of the Tribune, and fol- 
lowing is an excerpt from his ar- 
ticle pertaining to candidates for 
the Oakland City Council: “Brom 
has done no campaigning to this 
point, and Coto has been steadily 


working the precincts and various 


organizations. Coto has wrapped 
up the endorsement of the 8,000- 
member Oakland Teamsters Union 
Local 70, (as did Vukasin) and that 
endorsement by the Political Action 
Committee Teamsters pays off in 
work as well as prestige.” I urge 
each and every member to attend 
the dance. The monies that are 
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raised go toward candidates and is- 
sues that aid Labor. 

In the area of politics, you might 
note that the San Leandro City 
Council—at the urging of Business 
Agents Bob Freitas and Dick Sar- 
mento—adopted an anti-strikebreak- 
ing resolution. This resolution was 
offered because of our experience 
in the Beverage dispute. 

I am also happy: to inform you 
that recent conversations I have had 
with representatives in Sacramento 
indicate, which is contrary to what 
you might read in the International 
Teamster magazine, Triple Trailers 
are a dead issue with the Legisla- 
ture, at least for this year. Our Local 
is standing by, of course, in case the 
subject is revived, to take action 
against it. 


KEN MEADE, Assemblyman 
from Oakland, recently introduced 
legislation requested by Local 70. 
The Legislative Council in Sacra- 
mento asked Meade to draft a bill 
that will place restrictions on dogs 
that have often intimidated workers 
on the picket line. During the Bev- 
erage dispute many guard services 
hired by the employers used un- 
trained and vicious dogs at plant 
sites. This bill requires private pa- 
trol operators to be qualified dog 
handlers before they use dogs in 
their activities. The Legislature has 
already passed legislation which or- 
ders licensing and gun qualifying 
ae all private patrol service person- 
nel. | 

Finances of the Local are contin- 
uing to improve as we receive as- 
sessment monies and keep control 
of expenses. As we indicated when 
We requested a dues increase ap- 
proximately three months ago, once 
the assessment has been paid we 
will be operating at a deficit, as 
monthly costs exceed revenues. I 
am hopeful, however, that proper 
control on spending will provide the 
membership with the financial re- 
sponsibility to which it is entitled. I 
will have something to say in the 
next edition regarding cost savings. 

As you ee will read else- 
where in this issue, Jim Muniz, Al 
Andrade, Joe Arino and I were busy 
working with Simmons Mattress. We 
‘were successful in getting the com- 
pany to agree to maintain their 
trucks and employees. They had in- 
dicated their intentions to conclude 
trucking operations and give such 
operations to a contract carrier. Af- 
ter several meetings the company 
and Union have agreed to continued 
operations. | 


THE HEALTH & WELFARE 
TRUSTEES, in the past month, have 
deadlocked, and are sending to arbi- 
tration two important issues. First, 
we are attempting to recover some 
of the monies we are spending on 
administration. We currently have 
two girls handling Health & Welfare 
problems in our Local’s office. We 
are also attempting to implement a 
dual choice vision program. The 
Employer Trustees have not agreed 
to payment of any administrative 
costs, and they likewise will not 
agree to dual choice vision. The is- 
sues are both important and will 
reach arbitration, hopefully in the 
next couple of months. 

In conclusion, I would like to 
thank the members who have pa- 








With apologies to that current 
English movie “Travels with My 
Aunt,” this is all about ‘Travels 
with the Business Agents.” 


STEVE MARINKOVICH put his 
perfect record of not having lost a 
case at the Joint Council 7 Griev- 
ance Panel on the line. The Union 
meets on the first and third Thurs- 
days to air grievances, and the 
Other Locals do likewise. On this 
particular Thursday there were 
many and the wait, therefore, was 
a long one. Steve had two cases— 
one on Page 5 and one on Page 11. 
The meetings begins first with a 
reading to.see if any cases have 
been settled, withdrawn or post- 
poned. The.cases remaining to be 
heard are left to the panel of three 
members of the California Truck- 
ing Association and three members 
of different Locals to be decided. 
The employer and his witnesses and 
the Local Union Business Agent 
and his witnesses complete the 
body of men involved in the prob- 


lem, and everyone else leaves the — 


room. On. this day I was Steve’s 
witness and went over the case 
with him and the man involved. It 


was important as the man’s job was: 
at stake—and he was in his sixties | 


and had to put in a few more years 
in order to qualify for his pension. 
Even though the contract protects 
a man over thirty-five, another com- 
pany is reluctant to hire a man in 
his sixties. We explored everything 
connected with his problem, and 
Steve had researched back eight 
years to win this case. Calling on 
previous supervisors for facts, he 
had traced one halfway across the 
U.S. Another he traced had died. It 
took a lot of homework to put this 
case together. The company could 
be discriminatory because they said 
the man’s health was poor. They 
had sent him to their company doc- 
tor, and when the doctor passed 
him as O.K. they sent him to an- 


other of their doctors. They claimed: 
his job did not call for eight hours’ 


work when they had just put his 
job up for bid and he was awarded 
it. We went over and over the case 
to get it letter-perfect, and could 
see that in another part of the lob- 
by the company also had their 
heads together. : | 


Finally we reached a saturation 


point of premeditation. I like to . 


look at people, and there were sev- 
eral in this lobby. I notice little 
things, like women. I also notice 
that in the past there were more 
mini-skirts worn than are being 
worn now. This world is going from 
bad to worse in this respect. Steve’s 
first case came up, and I was his 
witness in his second case. After a 
while his group came out of the 
Panel Room, having presented their 
case. The Panel, having heard both 
sides, then dismissed the people. It 
was then ‘“‘Executive Session” where 
the Panel discusses the facts pre- 
sented and votes on a decision. 
After a period of time, the group is 
called back and informed by the 
Panel Chairman if the Company or 
Local nion’s case is upheld, denied 
or deadlocked; and if deadlocked, 
it goes to the Joint Western Griev- 
ance Panel which meets only four 
times a year. In this instance Steve 
won another case and his record 
was still intact. We then had to wait 
for his second case, and waiting can 
really be a drag. However,, I like 
my drags in summer when the 
swimming pools are heavily occu- 
pied—but* this was winter and I 
had ben sitting there from about 
9:00 a.m. to 4:30 p.m. I must have 
been the highest paid Business 
Agent for the work I had per- 
formed that day. 


Finally we were called, and this 
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TED KAUFMAN 


was a relief. Steve’s second case 
was the last to be heard, and the 
remaining cases not heard had to 
wait two weeks when the Panel met 
again. ROY NUNES is a regular 
Panel member, but since this was a 
Local 70 case his place on the Pan- 
el was taken by another Local Un- 
ion Panel member. Roy called us 
out of the room for a caucus, and 
with his experience we were in good 
hands. If he earned college units 
for his/past record, Roy would be 
a Ph. D. He mapped out the meth- 
od of strategy, it sounded good 
and Steve followed it. However, al- 
though he did not enhance his rec- 
ord, neither did he break it. After 
over an hour of deliberation, the 
Panel couldn’t agree as to whether 
to uphold the Company or the Un- 
ion, and the case was deadlocked. 

Our travels continue — another 


. day and another case. This one was 


with a company that is not under 
the Drayage contract; and since it 
comes under an independent con- 
tract, the facts of the grievance are 
presented before a panel of two 
from the company and two from 
Local 70. The decision is handled 
in the same way, by vote. Sitting on 
this panel for Local 70 were AL 
ANDRADE and ALEX YBARRO- 
LAZA, Andrade was a good choice 
since he had been a Chief Steward 
for many years; and as a Business 
Agent he has worked with the big 
barns and sat on important com- 
mittees. Combined, he is vigorous 
with experience. Alex Ybarrolaza is 
a “kool kat” so he acted as chair- 
man and conducted a good meeting 
without even raising his voice. Be- 
sides, it was amusing when one of 
the company representatives tried 
to spell his last name, let alone 
even remember it. The company 
was anxious to win the case and had 
even hired a labor lawyer to pre- 
sent it for them. The Union was 
just as determined and had Lou 
Riga, who was involved in the his- 
tory of the case, as a witness, The 


top seniority man’s job depended 


on the outcome. ; 

The Union presented the case 
first as we were the moving party. 
We tried to leave nothing out, hav- 
ing- researched three years of the 
mans’ case record, Part of our de- 
termination included the involve- 
ment of three Business Agents in a 
previous grievance—in 1971 by one 
Business Agent, another hearing in 
1972 by the second Business Agent, 
and this third hearing by still an- 
other Business Agent. 


It was then the Company’s turn. 


to present its side, and the lawyer 


for the company began the presen- - 


tation. He had many documents to 
be read; however, he did get car- 
ried away by doing a little cross- 
examining of the Union’s panel. 


By that time the hearing had been - 


in deliberation for almost three 
hours. Alex, who never seems to 


lose his “kool,” very diplomatically - 


informed the lawyer that we were 
in Local 70’s building and not be- 
fore the halls of the United States 
Supreme Court. The lawyer then 
came back to earth and the case 
continued. 

Our travels now take us to the 
last Stewards’ Meeting, the one held 
in March. Quite a few attend these 
meetings and I, myself, enjoy them. 
STAN BOTELHO is in charge of 
the Stewards’ Meetings, and you 
can’t lose by attending. He always 
has food and drink after the meet- 
ings—a hot dish (food, that is), cold 
cuts, salad and also a soft drink or 
a beer. If I see Stan before the 
meeting, I always ask him what’s 
on the menu. Just think, Stan—if 
you published your next Stewards’ 
Meeting menu in the Northern Cali- 
fornia Teamster, you could increase 
your attendance and help the Stew- 
ards’ wives’ food budgets as well. 

Anyway, getting back to reality: 


At the “Linguica” meeting—oops!!! 
I mean the March 20th Stewards” 
Meeting—JOE ARINO got up and 
announced that he and the rest of 
the Trustees had made a break- 
through. In the Health & Welfare 
of the Chain Stores contract, they 
negotiated a Health & Welfare for 
retired employees where they will 
get a Basic and Major Medical hos- 
pitalization as well as prescriptions 
at no cost to them. If they are 65 or 
over, it will supplement their Medi- 
care—a step in the right direction. 
The audience applauded Joe, and I 
felt that after all the weeks of ef- 
fort the Trustees had put into this, 
it really was a tribute. Of course, 
in the present success one shouldn’t 
forget the past successes of former 
Trustees like Bobby Freita. 

It was also announced that DAR- 
OLD WRIGHT, with BOB WIND- 
SOR in attendance, won an N.L.R.B. 
election for about fifty people in 
organizing a mattress company in 
the Fremont area. One thing about 
new agents like Darold—you don’t 
need experience if you have matur- 
ity. Just think, when Darold absorbs 
the experience of time in office he 
is going to be fantastic—and he is 
a bit of that already. If you try to 
argue this point, “Darold” be trou- 
ble. He, too, got a big hand from 
the Stewards’ audience. Wonder 
what it’s like to get a big hand in- 
stead of a big finger? | 


Now we are traveling with 





B/LL RODGERS 


BILLY RODGERS. When Billy 
wants to put a point across he is 
one of the best forefinger-waving 
men in the business. He can also 
be quite humble when the boss is 


right. Nobody puts more into it: 


when the company is delinquent in 
Health & Welfare and Pension pay- 
ments than Bill. After coming to an 
agreement with a constantly delin- 
quent company, here’s what hap- 
pened: Four drivers were turned 
down on Health & Welfare claims 
as the Security Fund had not re- 
ceived current payment from their 
company. Bill got the message and 
went at it tooth and nail. In getting 
the Company to pay up all their 
back payments previously, he had 
sO impressed them that they were 
paying the Security Fund’s lawyer 
first. The lawyer’s office in turn 
would then pay the Hibernia Bank, 
and the bate in turn would pay the 
Security Fund—a roundabout way 
if I’ve ever heard of one. By the 
time the Security Fund finally re 
ceived the current payment, that 
payment was already delinquent. 
Bill apologized to the company and 
everything was straightened out. 
Traveling with Bill the other day, 
he had received a complaint from 
a company that was using San Fran- 
cisco men while six men were laid 
off. For one reason or another, no 
one in the barn would work until 
the men who were laid off got paid. 


This amounted to forty days’ run- _ 


around pay, and the boss agreed to 
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it at 7:00 p.m. that night. In the 
meantime it was also discovered 
that part of his business had been 
sold to his foreman, and the fore- 
man was going to use non-union 
help. So, the very next. day a legal 
strike was held to organize the fore- 
man’s part of the business, and the 
men were off again. Finally, the 
foreman of that part of the business 
signed a contract. So... the next 
time you see Billy waving his fin- 
ger, you can bet something is going 
to be settled one way or the other. 

MIKE LYNN tells me that he 
and Alex Ybarrolaza have wound 
up the B.&J. paper company organ- 
izing. After having organized that 
company, it was just as tough to 
negotiate the contract after all the 
other work. When a Business Agent 
organizes, he must first convince 
the men, convince the boss that he 
now represents his men—then, on 
top of all that, sell the boss the 
contract the men want. Nothing 
comes easy. 

Mike is also in the midst of nego- 
tiating a contract for the salesmen 
at Canada Dry Beverages. One of 
the highlights is cars for the sales- 
men which they would be allowed | 
to use for their personal use, vaca- 
tions, etc. 

In closing, JOE ARINA has 
asked me to mention this: For the 
retirees under the Chain Stores con- 
tract, their wives are also included 
in the Health & Welfare plan in ad- 
dition to the retired employee. 

In re-closing, JIM MUNIZ (“The 
Fox’’) settled a strike at the same 
company which, at a previous griev- 
ance, agreed to country work for 
the company and then unilaterally 
took it back. It took Jim an hour 
and a half on the strike line to set- 
tle the issue. ‘The Fox” rode again! 


NEW RETIREES 


Local 70 wishes to salute Eddie 
Travers who recently retired from 
Lucky Stores after 41 years of serv- 
ice with that company, Eddie joined 
Local 70 in 1927. 

A salute also to Cal Ennis who 
recently retired from DiSalvo. 
Brother Ennis had over a million 
miles of safe driving to his credit. 


VOLUNTEERS NEEDED! 


Local 70 has been asked to par- 
ticipate in a project to help the citi- 
zens in the Oakiand hills eliminate 
the fire hazard they are faced with. 

Any brother who would be inter- 
ested in volunteering his services 
as a driver for one week-end, please 
contact Business Agent Darold 
Wright at 569-9317. 
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tiently attended the last two meet- 
ings we have held on Master Freight 
negotiations. By the time this article 
is received, we will have held our 
third meeting on April 7th to dis- 
cuss and decide whether we will par- 
ticipate in the National negotiations. 
I would hope that you will have at- 
tended this meeting and expressed 
yourselves on the issue. I consider 
it one of the most important issues 
that have confronted us in'a number 
of years—an issue that is too impor- 
tant to be decided by a handful of 
members. 
: Fraternally yours, 


Chuck Mack Secretary-Treasurer 


NOTICE 


Wine & Liquor Employees 
Any members presently em- 
ployed under the Wine & Liquor 
Agreement who have contract 
proposals to submit, please sub- 
mit them to Business Agent Dar- 
old Wright as soon as posible. 

















From Sacramento 


News from Local 150 


Hold It! Your Picture May be Next 


Assemblyman Howard Bermab 
has introduced a bill which pro- 
vides for raising the speed limit 
for trucks from the present 55 
miles per hour to a new high of 60 
miles per hour. California now has 
one of the lowest maximum speeds. 
Our speed for automobiles moved 
up to 70 miles per hour long ago 
for approved stretches of road. In 
the meantime, the number of 70 
mph stretches has_ increased 


greatly, but leaving trucks at 55 
mph, With this new proposed bill 
in mind we took off and just made 
a quick check with some of our 
members and the results are as fol- 
lows: 


El ist 

JIM HARRIS Con- 
solidated Freight- 
ways 27 years driv- 


feel that the bill is 


that if passed 
would eliminate a 
- lot of accidents es- 
pecially the rear 
end type involving 
ing trucks. 





Beem 
JIM WHITLOW, 
4, Safeway 14 years 
, driving experi- 
ence, I feel and 
think the present 
7 speed limit is ok 
' and if raised to 60 
- mph some drivers 
would only try and 
press their luck 
7 © and drive 70 and it. 
could cause problems. 


AO 






port Driver Oro- 


by increasing truck 
speeds it would 
eliminate conges- 


rN esta 





same time reduce 
4 oes 8 rear end accidents. 
Just received a ticket for 60 mph 
for trying to let traffic merge from 
on ramp onto freeway. 
Ble Begs 
gg JOHN UMSTEAD, 
; Capital Parcel 10 
years driving ex- 
perience, I think it 
’ is a good idea and 


3 
“s 
% 
% 






would reduce rear 
end accidents and 
keep the _ traffic 
flowing more 
F smoothly on con- 


ing experience, I - 


a good one and 


weat, 24 years ex- 
perience. I think- 


without a doubt - 


gested freeways especially on those 
long three-day week-ends. 


Sipe © 
TOM IKESAKEI, 






taining that speed 
_ the driver can keep 
* his rig under con- 
~f@ trol. By raising the 

speed limit would just make some 
of the drivers go faster and by do- 
ing so could be endangering per- 
sons and property. Leave it as it is. 


Sa BE ag 2 a id 


Last call for softball players to 
enter the Drivers slow-pitch soft- 
ball league — contact Jack Kale- 
hucoa at once or call 421-2146 for 
more details. 


14 Unions 
NEW YORK (PAI) — A Coordi- 
nated Bargaining Committee of 14 
unions has opened negotiations 
with General Electric, one of the 
nation’s electrical giants, on a firm 
but optimistic note. 


President Paul Jennings of the 


International Union of Electrical 
Workers, which represents a ma- 
jority of the 120,000 GE employees 
involved in the negotiations, ex- 
pressed hope that management will 
respond responsibly to the union’s 
demands. 
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MORRIS J. LESS, Secretary-Treasurer of Local 216, with Israeli Minister of 
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SAN JOSE—Joseph J. La Barbera (seated), Secretary-Treasurer of Local 679, 


‘is pictured with the winners of a four-man contest for three positions as Business 


Agents: Dick Benevento, La Barbera, William “Bill” Lewis, and Laverne 


Costello. 


Court Upholds Local 679 Vote 


SAN JOSE — The contested vote 
for three business agent positions 
of Local 679 was finally counted by 
a federal court. Dick Benevento, 
Laverne Costello and William (Bill) 
Lewis were the winners. 


The ballots were impounded last 
October when the election was con- 
tested by Rudy Garcia, president of 
the Mexican-American Cannery 


Deficit Again 


WASHINGTON (PAI) — The na- 
tion’s foreign trade deficit climbed 
to $476 million in February after 
easing somewhat to $303 million in 
January, the Department of Com- 
merce reported. Imports of foreign- 
made goods rose by 4.9 percent to a 
record high of $5.54 billion season- 
ally adjusted even though exports 
also reached an all-time peak of 
5.06 billion. 


- 


Continued from Page 1— 


The negotiating sessions opened 
after months of preparations, which 
started early in January when the 
Council members met and began 
the job of collecting information 
and data for the bargaining table. 


Every Local held membership 
meetings and collected proposals 
from the members. These propos- 
als were submitted to the Council 
Secretary Elorduy. 


Elorduy, Economist Harry Pol- 
land and members of the negotiat- 


‘ing committee held several] meet- 


ings and finally, in a two-day and 
night session late in March, the 


Workers Education Committee. 


Judge Robert F. Peckham of the 
U.S. District Court ruled against 
the challenge and declared the elec- 
tion valid. 


Peckham’s ruling upheld the 
position taken by officers of the 
Local and of the International that 
Garcia was not eligible to run for 
office for failing to meet by-laws re- 
quirements that a member be in 
good standing for 24 months prior 
to nomination to an office in the 
Local. 


Garcia had been disqualified as 
a candidate because he had missed 
a payment of dues during the two- 
year period prior to the election. 


Garcia testified during court pro- 
ceedings that he had been laid off 
in November 1971 and re-employed 
the following January. 


Peter Naranjo was the runner-up 
in the four-man race. 


_ Cannery 


final draft of contract proposals 
were ready. 

As economist Polland stated, the 
Cannery contract is unique as it is 
the same contract that introduced 
on the job Multiphasic examina- 
tions, sabbatical leave, and pension 
for seasonal workers. 

And as in the past, the new pro- 
posals include unique proposals. 

The negotiating committee in- 
cludes Local 857 Secretary Alex 
Luscitoff, Local 768 Secretary Dave 
Castro, Local 849 Secretary Irma 
Ross, Local 890 Secretary Ray Bur- 
ditt, Local 679 Secretary Joe La- 
Barbera, and Local 748 Secretary 
Howard Hicks. 


Attention: Local No. 679 Members 


SAN JOSE — To offset unfound- 
ed criticism and curbstone lawyers, 
Local 679 is issuing a standing in- 
vitation to all interested members 


to review and study the proposed 


by-laws of the Local before enact- 
ment May 3. 


“We are asking the members to 
study the by-laws and make every 
effort to attend the May 3 meeting 
and participate in the vote.” Local 
679, Secretary-Treasurer Joe La 
Barbera stated. 

Following is the Notice. 


' The Proposed By-Laws of Local #679 are being read to the Member- 
Ship during the months of March and April, 1973 and will be read for 
the third reading and voted upon at the May 3,1973 General. Membership 
Meeting which will be held at the Odd Fellows Hall, above our Union 
office, 124 Race Street, San Jose, Calif., at 7:30 p.m. on Thursday, May 


3, 1973. 


Any member in good standing is invited to review the Proposed 
By-Laws of Local #679 by calling at the above Union Office between the 
hours of 8:30 a.m. and 4:30 p.m., Monday through Friday. 


I urge that all members attend the May 3, 1973 General Membership 


meeting and participate in this vote. 


JOSEPH J. LA BARBERA 


Secretary-Treasurer 








Construction Safety 


California’s Department of. In- 
dustrial Safety in recent years has 
become weak and ineffective. This 
is not the result of Safety Inspec- 
tors not fulfilling their obligations. 
It is the result of Governor Reagan’s 
policies of cut backs in the Califor- 
nia State Employ- 
ment. This is exact- 
ly the same situa- 
tion of some years 
ago when the self 
same policies near-’ 
ly wrecked the 
strength and effec- 
a uence: of the Cal- 

7.» y... ' 1ornia State .De- 
Morris Less , }artment of Labor. 

In the latter case 
Reagan’s appointed Labor Commis- 
sioner Hern, an anti-Labor figure, 
caused nothing but problems for 
those in that Department. More- 
over Hern’s actions deprived work- 
ing men and women of this State 
the chance for redress against un- 
scrupulous employers who. with- 
held or simply would not pay wages 
as agreed upon. This matter was 
eventually corrected after a long 
battle by Organized Labor. 


TODAY’S SITUATION in the In- 
dustrial Safety Department is ad- 
verse to the working man’s safety 
due to the lack of necessary Inspec- 





tors available for the investigation 


of job safety conditions. 


This situation is extremely se- 
rious and very definitely involves 
Construction and Building Material 
Teamsters, As far as we are con- 
cerned a Member’s health and safe- 
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“LOCAL 9—Ed Barlow, Secretary 


2 Pine St., 
Pho, 982-3176. 


| LOCAL 12—George P. Pedrin, Secretary 


47 Lansing St., 
982-2722. Hirin: 
hrs., 8 to 6, 
2nd Wednesday. 


_ LOCAL 70—Chuck Mack, Secretary 


70 Hegenberger Rd., 
. §69-9317 (415). Ofc. hrs., 7 to 4 
Membership meets 4th Thurs. 


LOCAL 78—William York, Secretary 


8055 Collins Dr., 
4911 (415). Ofs. hrs, 9 to 5, 
Membership meets 4th Monday. 


LOCAL 85—Andy Leonard, 


Bus. Mgr. & Rec. Secretary 


Payment of dues, etc., 459 Fulton St., 
94102; Pho. 861-2912. For hirin 


Hall Pho. 
on.-F ri, 


and Sick Benefits 626-0240. Ofc. 
4:30, Mon.-Fri.; S 


hrs., 


Ofc. hrs., 8 to 4:30, M 
meets 3rd Thurs. 


LOCAL 94—Everett C. Huff, Secretary 


2622 E. Main St., 
4717 (209); Ofc. hrs., 8 to 5, 
Membership meets 2nd Sun. at 10 a.m. 


LOCAL 96—Lee Agee, Secretary 


20964 San pve Ave., 
Oak. Ofc., Elton Bovey, VP-BR., 

lins Drive, Oakland 94621. Pho., 
(415). Ofc. hrs., 9 to 5, Mon.-Fri.; 


LOCAL 109—Alan S.. Batchelder, Secretary 
988 Market St., Rm. 405, 


Mon.-Fri. ; Membership meets 2nd Tues. 
LOCAL !50—John O. Fitzsimonds, Secretary 


2525 Stockton Blvd., Sacramento 95817. Pho. 
Office 456-3812; Dispatcher 456-6409; Health 
on.- 
p.m.; Membership 
meets lst Wed. March, June, Sept. & Dec. 


& Welfare 456-4785; Ofc. hrs. 
Fri. Closed 12 Noon to l 


9 to 4 M 


LOCAL 165—Vern Shorey, Secretary 


2001 2ist St., 
7631 (916). 


LOCAL 209—Geo. R. Wilson, Secretary 


1361 Park St., 
9050; Ofc. hrs., 9 to 5, Mon.-Fri.; 
ship meets 3rd Tues. 


LOCAL 216—Morris Less, Secretary 


745 Airport Bivd., 
Pho. 
hrs., 7 to 6 
2nd Wed. 


LOCAL 226—Frank McGovern, Secretary 


Mon.-Fri. 


337 Valencia St., Rm. 2, San Francisco 94108, 
5, Mon.-Fri.; 
meets ist Wed. in March. June, 


Pho. 861-1127. 
Membershi 
Sept. and Dec. 


LOCAL 228—Robert Smelosky, Secretary 


Ofc. hrs., 9 to 


4924 Freeport Bivd., Sacramento 95822; Pho. 
, Mon.-Fri.; 


451-0594 (916). Ofc. hrs., 8 to 5 
Membership meets Ist Wed. 


LOCAL 241—James E. Kincaid 
43 Lansing St., S.F. 94105. Pho. 
(415). Ofc. hrs., 8:30-4:30, Mon.-Fri. 
bership meets 4th Tues. 


LOCAL 256—Al Velez, Secretary 
2367 Market St., 
HE 1-3744; Ofc. hrs., 10 to 4 p.m., 'M 
Fri.; Membership meets ath ye Reeth 


{ 


Rm. 310, San Francisco 94111; 


San Francisco, 94105; Pho. 
397-9363. Ofc. 
Membership meets 


Oakland 94621: Pho. 
Mon.-Fri.; 


Oakland, 94621; Pho. 638- 
Mon.-Fri.; 


S.F. 
call 861- 
6636. Health and Welfare 861-2916, ee 
oO 
an Mateo, 760 S. Bayshore 
Blivd., San Mateo 94402; Pho. 347-1052 (415). 
: on.-Fri.; Membership 


Visalia 93277. Pho. 732- 
Mon.-Fri. ; 


Castro Valley 94546. 

8055 Col- 
635-3555 

Member- 

aly meets 2nd Wed. Ex. Bd. meets 4th 
ed. 


San Francisco, 
94103. Pho. PR 5- 1834; Ofc. hrs., 8:30 to 5, 


Sacramento 95818; Pho. 452- 


Alameda 94501. Phone 523- 
Member- 


So. San Francisco 94080. 
os. 761-3577, 871- 7526, 871-7526. Ofc. 
i5.3 Membership meets 


982-7575 
; Mem- 


San PRPC 94114; Pho. 
on.- 


Morr or Less 


By Morris Less 


ty on the job is of paramount im- 
portance. 

BUILDING TRADES Officials 
are most involved and some plans 
to combat the lack of safety inspec- 
_ tions may well result in economic 
action on the part of all Building 
Trades Crafts. A job is essential to 
the working man and his family. 
However slave days are long gone 
and no working man should have 
to risk his life or health in order to 
earn his living. 

It is the aim of the Building 
Trades to force Mr. Reagan and 
Associates to maintain Safety In- 
spections on all Building Projects. 
We may expect definite action on 
this matter shortly. 


The Moment of Truth 


In this case when the purchaser 
of the family food supply reaches 
the cashier’s stand at the meat or 
grocery department the moment of 
truth is at hand. Food bills, and its 
no secret, sound like telephone 
numbers or astrological distances. 

WE NOTE the meat boycott and 
all the reasons allegedly for the 
high price of meats. None of them 
sound logical. The alibis for high 
prices we mean. . 

It’s extremely difficult to reason 
out Construction and all the other 
wage controlls when there is ap- 
parently no controls on prices. If 
there are price control, they are 


positively not working. As usual the 
wage earner is getting the “busi- 
ness” and it is not the kind of busi- 
ness that does the wage earner any 
good. 

THERE IS NO question about 
what is needed. The Consumer is 
not organized and these demonstra- 
tions of runaway prices show a posi- 
tive need for Consumers to copy a 
page from Labor’s Book and organ- 
ize. 

ORGANIZED LABOR says, ‘‘He 
who represent himself is a fool.” 
This is true. One person against 
whatever the obstacle has _ little 
chance. When that one person be- 
comes a part of many, mutual bene- 
fits are forthcoming, 

For all we know we maybe talk- 
ing to Women’s Libbies and so on. 
If there is one thing to know it is 
this. If one individual refuses to 
buy this or that item, the middle 
man, the producer or manufacturer, 
isn’t going to hurt a devil of a lot. 
On the other hand, however, if a 
great mass of people stand up and 
demonstrate their disapproval by 
refusing to submit to extortionist 
prices of whatever the item, some- 
thing is going to give. Let’s hope 
it isn’t the consumer. 


Long Hot Summer 


1973 is a quarter old. Major Con- 
tracts are to be opened in the com- 
ing months. Not to bite on an old 
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Phone 885-4969 (415) 


LOCAL 265—VJaines Strachen, Secretary 


1269 Howard St., San Francisco 94103, Pho. 
626-1356; Ofc. hrs., 9 to 5, Mon.-Fri.; Mem- 
bership meets 2r~ and 4th Thursday. 


LOCAL 278—Mervyn Donovan, Secretary 


4752 Mission St., Rm, 101, San Francisco, 
94112; Pho. 334- 9770; Ofc. hrs., 7:15 to 5, 
Mon.-Fri. ; Membership meets 8rd Tues., 
Chauffeur's Hall, 1269 Howard St 


LOCAL 280—Joseph Ciraulo, Secretary 


131 Terminal Ct., So. San Francisco, 94080; 
Pho. 588-7445; Ofc. hrs., 9:45 a.m. to 1:30 
p.m., Mon.-Fri.; Membership meets 2nd 
-Tues., 1 p.m. 


LOCAL 287—Albert Winters, Secretary 


1452 N. 4th St., San Jose 95112, Pho. 292- 
6816 (408); Ofc. hrs., 8 to 5, Mon.-Fri.; 
Membership meets 2nd. Tues. 


LOCAL 29i—Tom Nunes, Secretary 


rete loka Dr., San Leandro 94577; Pho. 
51 -3 


LOCAL 296—Hank de Diego, Secretary 


255 Race St., San Jose 95126; Pho. 295-0514 
(408); Ofc. hrs., 8:30 to 5, Mon.-Fri.; Mem- 
bership meets 4th Thurs., 8 p.m. 


LOCAL 302—Peter Joseph, Secretary 


77 Jack London Square, Oakland, 94607; 
Pho. 832-7171; Ofc. hrs., 8:30 to 5, Mon.- 
Fri.; Membership meets 3rd Fri. 


LOCAL 304—Leon V. Dunn, Secretary 
ee Ave., San Jose 95110, Pho. 294- 


LOCAL 315—Loren D. Thompson, Secretary 


2727 Alhambra Ave., Suite 1, Martinez 94553.. 


Pho. ge oS Aes Ofc. hrs., 7 to 5, Mon.- 
Fri ichm 1421 Wright Ave. 94804. 
Pho. 990 5184 mais): Ofc. hrs., 7 to 4, Mon.- 
Fri.; Membership meets 2nd Wed.; Execu- 
tive "Bd. meets 2nd & 4th Wed. 


LOCAL 350—Fernando Bussi, Secretary 
1139 Mission St., San Francisco 94103; Pho. 
621-8518; Ofc. hrs., 9 to 5, Mon.-Fri.; Mem- 
bership meets 2nd Thurs. in Mar., June, 
Sept. & Dec. 


Nees aes F. Miller, Secretary 
13th M Sts., or P.O. Box 3291, Modesto 
95353. Sho. 526- 2755 (209). 


LOCAL 432—B. W. (Mike) Mitchell, Secretary 
2315 Valdez St., Oakland 94512; Pho. 444- 
2940 (415). Ofc. hrs., 9 to 4:30, Mon.-Fri.; 

Membership meets 2nd and 4th Tues. 


LOCAL 439—Mario Casa Grande 
1531 E Fremont St., Stockton 95205; Pho. 
466-0061 (209). 


LOCAL 468—M. H. Manny Joseph, Secretary 

40 Hegenberger Place, Caran 94621; Pho. 

Z = -8713; Ofc. hrs., 8: 30 to 4:30 p.m., Mon.- 
ri. 


LOCAL 484—W. A. Gernns, Secretary 
4271 Mission St., S.F. 94112; Pho. 333-2680; 
Ofc. hrs., 8:30 to "5 D:m:, Mon.-Fri.: Member- 
ship meets 2nd & 4th Thurs. Quarterly meet- 
ings 2nd Tues. wos Mar., June, ee & Dec. 


745 
~ 466-4391 (209). 


saw, but will Teamsters and the 
rest of Organized Labor be able to 
solve the present situations con- 
fronting us. It really is going to be 
up to the Membership to determine 
a sane course of actions. This is no 
time to fold nor is it a time to 
cringe. It is a time to stand up, We 
have been warned that the 70’s 
would be a time of trial and tribula- 
tion. So far it has been. However 
through past decades Labor has 
stoor up and we have seen no les- 
sening of that spirit. 


Happy Day or Something 


A widely read San Francisco 
Newspaper Columnist recently 
wrote that Teamsters were right. 
This particular chap has for some 
time scribbled many a word about 
Labor Leaders and especially Team- 
sters in a vein that hasn’t exactly 
been complimentary. In this case, 
however, he said our stand against 
highway operation of “Triples” was 
really correct. This indeed was in 
order as far as accurate reporting 
goes. We wonder, however, about 
another news note that Triples will 
€o on trial again in this State. Well 
I guess the best we can hope is 
that an honest report about this 
demonstration will be rendered. On 
that the C.T.A. representative won’t 
be able to label ‘Hogwash’ when 
it comes to Teamster facts about 
Highway Safety. How our Legisla- 
tors in Sacramento ever allow such 
hazardous situations is beyond rea- 
sons. Do you suppose these Legis- 


lators are more receptive to the 
voice of Business who have more 
money then just us folks who have 
the vote but lousy memories when 
if comes to elections. 


LOCAL 750—Freddy Sanchez, Secretary 


266-17th St., Oakland 94612; Pho. 444-5740; 
Ofc. hrs., 8 to 4, Mon.-Fri.; Membership 
meets Ist Fri. 


LOCAL 768—Dave Castro, Secretary 


492 C St., 
Ofe. hrs., to 6, 


Hayward; Pho. 886-4084 (415); 
Mon.-Fri.; Membership 


' meets Ist Tues. 


* LOCAL 849—Roy L. Ross, Secretary 


LOCAL 490—VJerry C. Beatty, Secretary 


445 Nebraska St., Vallejo 94590; Pho. 643- 
0387 (707). Ofc. hrs., 7:30 to 5, Mon.-Fri.; 
Membership meets 2nd Tues., Vallejo, 3rd 
Tues., Napa. 


LOCAL 533—Hugo Wagner, Secretary 


1550 Glendale Road, Sparks, Nevada 89431; 
Pho. 358-1814 (702). 


LOCAL 576—R. D. Gundersen, Secretary 
275 N. 4th St., San Jose 95112; Pho. 295- 


2230 (408); Ofc. hrs., 9 to 5, Mon.-Fri.; 
Membership meets 3rd Wed. 


LOCAL 588 —Fred Paredes 
8055 Collins Dr., Oakland ita sak Pho. 632- 


0422 (415); Ofc. hrs., 9 to 5, Mon.: Fri.; 
Membership meets 8rd Thurs. 


LOCAL 60i—George V. Moffatt, Secretary 
E. Miner Ave., Stockton 95202; Pho. 


LOCAL 616—Alexander Karle, Secretary 


2135 Fresno St., Rm, 237, Fresno 93721; Pho. 
264-5936 (209); Ofc. ‘hrs., 8 to 5, Mon.-Fri.; 
Membership meets 3rd Fri., Knights of Co- 
lumbus Hall, Floradora Ave. .. at Ist St. & 
Fresno St. 


LOCAL 624—Glen Clark, Secretary 


864 Grant Ave., or P.O. Box 765, Novato 
94947; Pho. 897-5138 (415); Ofc. hrs., 7:30 
a.m. to 5 p.m. Regular membership ‘meets 
3rd Tues. bf month, 1 p.m. and 8 p.m. 


LOCAL 655—Joseph H. Dillon, Secretary 


1749 Broadway, Redwood City, 94063. Pho. 
EMerson 8-2844. 


LOCAL 665—John Erjavec, Secretary 


480 Valencia Street, San Francisco 94103; 
Pho. 861-5586; Ofc. brs., 8:30 to 5:00, Mon.- 
Fri. Open until 7 p.m. last Friday of month. 
122 So. Blvd., San Mateo, Pho. 341-6533. 
Membership meets 4th Monday, 480 Valencia. 


LOCAL 678—Merse De Vera, Secretary 


708 West 4th St., Antioch; Pho. 757-1166; 
Ofc. hrs., to 5, Mon.-Fri. ; Membership 
meets 2nd Tues. 


LOCAL 679—Joseph La Barbera 


124 Race St., San Jose 95126; Pho. 295-1445; 
Ofc. hrs., 8:30 to 5, Mon.-Fri.; Membership 
meets ist. Thurs. 


LOCAL 668—Virginia C. Russell, Secretary 


1107 George St., Napa 94558; Pho. 226-5764; 
Membership meets 3rd Thurs every month, 
8 p.m., Labor Temple, 1606 Main St., Napa. 


LOCAL 684—Eugene Silva, Secretary 


3348 Jacobs Ave., Eureka 95501; Pho. 443- 
1667 (707); Ofc. hrs., 8 to 5, Mon.-Fri.; 
Membership meets 2nd Tues., ‘Eureka; 4th 
Sun. at Crescent. 


LOCAL 746—Oliver R. Jackson, Secretary 


2165-15th St., Kingsburg 93631; Pho. 897-2359 
(209); Membership meets ist. Mon. 


‘621-2395; Ofc. hrs., 


3557 Oroville Dam Blvd., Oroville 95965 or 
P.O. Box 1706, Pho. 533-2595 (916). 


LOCAL 853—Al Costa, Secretary 


aaee Collins Dr., Oakland, 94121; Pho. 562- 
Ofc. hrs., 7:30 to 5, Mon.-Fri.; Mem- 
all meets 2nd Thurs. 


LOCAL 856—Rudy Tham, Secretary 


459 Fulton St., San Francisco 94102; Pho. 
863-7607; Ofc. hrs., 8:30 to 4:30, Mon.-Fri.; 
Membership meets last Tues. 


LOCAL 857—Alex Luscutoff, Secretary 


1930 G St., Sacramento aeee Pho. 443-6593 
(916); Ofc. hrs. S235 4:45, - Mon.-Fri; 
Membership meets Ist. Er. 


LOCAL 860—Mark J. O'Reilly, Secretary 


1139 Mission St., San Francisco 94103; Pho. 
431-9737 (415); Ofc. hrs., 9-5, Mon.-Thurs., 
Fri., 9 to 6. Membership meets 2nd Wed. 


LOCAL 888—Bob Biggins, Secretary 


459 Fulton St., San Francisco 94102; Pho. 
6 to 3 p.m., Mon.-Fri.; 


Membership meets 3rd Tues, 


LOCAL 890—Raymond Burditt, Secretary 


207 Sanborn Rd., Salinas 93901; 
5743 (408); Ofc. hrs., 8 to 5, 
Membership meets 2nd Thurs. 


Pho. 424- 
Mon.-Fri, ; 


LOCAL 893—Walter J. Gillies, Secretary 


459 Fulton St., San Francisco 94102, Pho. 
861-0770 


Membership meets 8rd Thurs. every month, 


LOCAL 896—George i Homer, Secretary 


337 Valencia St., 29, San Francisco 
eg Pho. bor ae4ae Ote. hrs., 8 to 4, Mon.- 


LOCAL 912—Richard King, Secretary 


163 West Lake Ave., or P.O. Box 1048, Wat- 
sonville 95076; Sigs "124-0683 (408); Ofc. hrse 
8 to 5, Mon.-Fri. Membership meets: Gen- 
eral Heavy Duty, 8rd Wed.; Freezer Fuod 
and Cannery Processing, 4th Tues., Santa 
Cruz, 117 Elm St. 


LOCAL 92!—Al Vergez, Secretary 


35 Lansing St., S.F. 94105. Pho. 397-0302 
(415). Ofc. hrs., 9 to 5, Mon.-Fri.; Mem- 

He hete meets 2nd Wed., 2 p.m.; 4th Wed., 
:30 p.m. 


LOCAL 923—Richard A. Sequeira, Secretary 


722 East 14th St., Oakland 94606. 
f93- 6336; Ofc. hrs., 9 to 5, Mon.-Fri.: 
bership meets 3rd. Wed., 7 p.m. 


Pho. 
Mem- 


LOCAL 960—Barney Apfel, Secretary 


43 Lansing St., S.F. 94105. Pho. 397-2337. 
Ofc. hrs., 8 to 5, Mon.-Fri.; Membership: 
Automobile Salesmen meet 3rd Tues. School 
Administrators by call of Steering Commit- 
tee. State Correctional Officers by call of 
Chief Stewards at the instiutions. City Em- 
ployees by call = the Union. 


LOCAL 980—Norrin C. Shannon, Secretary 


1371 Neotomas Ave., P.O. Box 1983, Santa 
Rosa 95405; Pho. 343-1992 (707); Membership 
meets 3rd Thurs. 





The Teamster member often in- 
_ quires as to whether his health and 
welfare benefits are payable for 
treatment received in foreign coun- 
tries. 

Under all of the Teamster 
Health and Welfare Plans, insur- 
ance benefits would be payable for 
medical treatment 
in a foreign coun- 
try subject to the 
same requirements 
that apply to a 
Teamster in the 
United States. This 
simply means that 
the Teamster or de- 
pendent treated in 
a foreign country 

sibs | must submit a com- 
oletad aan form and itemized bills 
showing the charges incurred for 
the medical treatment. The only 
exception to this arrangement 
would be those individuals who 
have selected the Kaiser Insurance 
Program and as a result of the se- 
lection, all of their medical treat- 
ment would have to be obtained 
from Kaiser Facilities, except in 
emergency cases. 

Frequently problems do arise in 
connection with dental, medical or 
drug claims where treatment. was 
received in foreign countries. When 
bills are received, it is often diffi- 








Health and Welfare 


By Robert Scheibach 


cult to determine whether the doc- 
tor, hospital, dentist, etc. has 
shown their charges in United 
States dollars or if they have shown 
charges in Pesos, Francs, Lira, etc. 

We would like to request that 
when treatment is received in a for- 
eign country, you should ask the 
physician, hosiptal or dentist show 
the charges in the currency used in 
that specific country and our office 
could then determine the equiva- 
lent exchange rate when payment is 
made. The fact that a claim form 
is completed in a foreign language 
normally does not cause a problem 
for the Administrative Office since 


we have a number of employees ~ 


who can read foreign languages and 
in those cases where we cannot de- 
cipher the language, we can use the 
facilities of the insurance carrier to 
interpret the claim form and hills 


submitted. 


When medical bills are submitted 
with the claim form, the Teamster 
sometimes includes a’ bill which 
shows the balance due to the doc- 
tor or to the hospital. The Adminis- 
trative Office is not able to pay 
health and welfare benefits on the 
basis of a balance due bill since 
the bill is not itemized and simply 
shows the total amount that is 
owing for the services rendered. 
It is important that when bills are 








forwarded to our office for payment, 
the bill be itemized indicating the 
charges made, the type of services 
rendered and the date such serv- 
ices were rendered. This informa- 
tion is needed so that the claims 
adjuster can determine what bene- 
fit will be allowed for each of the 
services rendered by the doctor 
and/hospital. 

If an itemized bill is submitted, 
we can pay benefits to the Team- 
ster but if a balance bill is sub- 
mitted, we must write to the Team- 
ster and request a completely item- 
ized bill before benefits can be 
paid. 


Pension Bill 


WASHINGTON (PAI) — Legisla- 
tion setting new standards for pen- 
sions, jointly sponsored by Senators 
Harrison A. Williams, Jr., (D-N.J.) 
and Jacob Javits (R-N.Y.), ‘has been 
unanimously approved by the Sen- 
ate Labor and Public Welfare Com- 
mittee. 

The legislation, backed by a num- 
ber of unions, would set minimum 
vesting requirements for pension 
plans, allow workers to take vested 
pension rights from job to job 
(portability), ensure against com- 
plete funding of plans and protect 
against loss of benefits, 





Western. Conference Pension Plan 





Since we have had so many 
‘inquiries concerning a break in 
service, We will try at this time to 
explain just what does constitute 


a break in service. 

First of all, there could be a 
break in service in your Past Em- 
ployment (this is employment prior 
to your First. Cov- 
ered (paid-for) 
Hour). You could 
have a break in 
either your Contin- 
uous Past Employ- 
ment or in your 
- Special Past Em- 
ployment. 

Your Continuous 
Past Employment 
is determined by 
the length of time you were in the 
employ of an employer when your 
bargaining unit first became cov- 
ered under the Pension Plan. You 
would not have a break in your 
Continuous Past Employment, if in 
the period prior to your First Cov- 
ered Hour up to a maximum of 
18 1/3 years, you have worked 600 
hours every two consecutive calen- 
dar years for the same employer 
that first contributed for you. 

Your Special Past Employment 
is determined by the length of time 
you were a dues-paying member in 
a Teamster Local Union if you had 
more than one employer in the 
18 1/3 years prior to your First 
Covered Hour. If you have never 
been out of a Local Union for more 
than ten (10) consecutive months 
you would not suffer a break in 
Service and your Special Past Em- 





ployment Date would then go back. 


to your 30th Birthday to a max- 
imum of 18 1/3 years. 

Your Future Service starts when 
you have your First Covered (Paid- 
for) hour under the Pension Plan. 
Your Pension benefit is calculated 
by adding your Past Service cred- 


By Mike Tomasello 


its to your Future Service credits. 
An employee will have a break in 
service on December 31, if in that 
calendar year and the preceding 
year he does not have 60U Covered 
Hours and he does not have a total 
of 7500 Covered Hours paid into 
the Fund. If the member has a total 
of 75V0 Covered Hours in the Fund, 
he must work less than 600 Covered 
Hours in a period of three calendar 
years in order to suffer a break in 
service. The three year rule applies 
to breaks that would have occurred 
12-31-69 or later using the two year 
rule. 

If when a member’s break in 
service occurs he has less than 
fifteen (15) years of total service on 
the December 31 in which his break 
occurs he will lose all past credit. 
If a man has a minimum of fifveen 
(15) years of service on the Decem- 
ber 31, in which his break occurs, 
and a minimum of 3,000 Covered 
Hours and is at least age 45 he 
would be entitled to either a Cash 
Termination benefit which would 
be payable after application is 


made, and payable then, or a Vest- 


ed Retirement to commence be- 
tween 60 and 70 years of age. If the 


- member has all the above require- 


ments except that he is under age 
45 when the break in service occurs 
he is only eligible for a Cash Ter- 
mination. | 

Some people are under the mis- 
conception that they can be out 
of the Plan for almost two years, or 
three years if they have 7500 Cov- 
ered Hours, and if they come back 
in under the Plan before the two or 
three years are up they will not 
suffer a break in service. This is 
not necessarily true. For example: 
if a man with less than 7500 Cov- 
ered Hours left the industry on 
June 1, 1969 after having been cov- 
ered for a total of 865 hours from 
January through May, and returns 
to the industry September 1, 1971 





and is covered from September 
through December 31, 1971 for a 
total of 692. hours he will not have 
suffered a break in service because 
in the years 1969 and 1970 he had 
a total of 865 hours and in the years 


1970 and 1971 he has a total of. 


692 hours. This man was actually 
out of the industry for a total of 
two years and three months and 
still did not suffer a break in serv- 
ice. Another man with less than 
7500 Covered Hours left the indus- 
try January 31, 1969 and had a 
total of one month employment of 
173 Covered Hours for 1969. He 


reiurns to the industry November 


1, 1970 and works for two- months 
in 1970 for a total of 346 hours in 
1970. This man was out of the in- 
dustry for only one year and nine 


~months, but he suffered a break in 


service on December 31, 1970 be- 
cause in the years 1969 and 1970 
he had a total of only 519 Coveerd 
Hours (173 Covered Hours for 1969 
and 346 Covered Hours for 1970). 
If a man with a total of 7500 Cov- 
ered Hours left the industry on 
June 1, 1969 after having been 
covered for a total of 865 hours 
from January through May, and re- 
turns September 1, 1972 and is 
covered from September through 
December 31, 1972 for a total of 
692 Covered Hours he will not have 
suffered a break in service because 
in the years 1970, 1971 and 1972 
he had a total of 692 Covered 
Hours. This man was actually out of 
the industry for a total of three 


years and three months and still . 


did not suffer a break in service. 
Another man with over 7500 Cov- 
ered Hours left the industry Jan- 
uary 31, 1969 and had a total of 
one month employment of 173 Cov- 
ered Hours for 1969. He returns to 
the industry November 1, 1971 and 
works for two months in 1971 for 
a total of 346 hours in 1971. This 
man was out of the industry for 





Health, 
Welfare 
Report 


JOINT COUNCIL 7 
HEALTH AND WELFARE CLAIMS PAID 
FEBRUARY, 1973 








Claims Drafts 
Local Union Paid Issued 
San Francisco 12 $ 27,649.30 371 
Oakland 70 307,072.87 3512 
Oakland 78 22,219.62 248 
San Francisco 85 94,208.22 898 
Oakland 96 10,147.84 133 
San Francisco 109 26,122.48 340 
Oakland 209 19,048.11 272 
San Francisco 216 34,127.70 605 
San Francisco 226 46,160.61 ' 385 
San Francisco 241 33.99 2 
San Francisco 256 2,363.81 36 
San Francisco 265 64,470.67 593 
San Francisco 278 70,837.61 728 
San Francisco 280 15,834.86 285 
San Jose 287 173,172.60 1886 
Oakland - 291 59,645.86 773 
San Jose 296 79,136.93 896 
San Jose 304 9,898.50 172 
Martinez 315 183,079.98 2565 
San Francisco 350 * 5,254.27 105 
Oakland 432 38,570.12 508 
Oakland 468 49,246.10 637 
San Francisco 484 37,892.86 596 
Vallejo 490 44,111.50 702 
San Jose 576 8,885.57 133 
Oakland 588 55,548.22 874 
Novato 624 60,148.59 961 
Redwood -City 655 65,938.97 88 | 
San Francisco 665 69,414.91 682 
Oakland 853 87,157.80 1303 
San Francisco 856 157,954.16 1825 
San Francisco 860 63,644.53 911 
San Francisco 888 44,272.82 622 
Salinas 890 115,537.67 1372 
San Francisco 893 36,500.36 340 
San Francisco 896 66,503.27 587 
Watsonville 912 59,356.49 760 
San Francisco 921 27,549.75 398 
Oakland 923 17.50 1 
San Francisco ~— 960 6,136.39 121 
Santa Rosa 980 60,428.78 944 
Totals $2,405,302.19 29963 


JOINT COUNCIL 38 
HEALTH AND WELFARE CLAIMS PAID 
FEBRUARY, 1973 





Claims Drafts 
Local Union Paid Issued 
Bakersfield 87 $ 32,947.78 518 
Visalia 94 30,137.33 449 
Marysville 137 97,138.63 1333 
Sacramento 150 204,617.58 3255 
Sacramento 165 14,809.37 208 
Sacramento 228 130.50 4 
Modesto 386 116,336.60 1710 
Fresno 431 128,388.32 1876 
Stockton 439 124,108.94 1919 
Fresno 517 75,472.36 1057 
Reno 533 43,397.50 415 
Stockton 60! 79,137.23 927 
Fresno 616 15,329.81 249 
Napa 668 163.99 8 
Antioch 678 6,537.62 83 
San Jose 679 130,828.92 1247 
Eureka 684 32,030.11 572 
Modesto 698 1,858.02 9 
Kingsburg 746 9,288.86 93 
Modesto 748 136,103.56 1605 
Oakland 750 60,397.58 573 
Hayward 768 51,670.57 646 
Oroville 849 20,723.91 217 
Sacramento 857 70,765.66 634 
Totals  $1,482,320.75 19607 


only two years and nine months, 
but he suftered a break in service 
on December 31, 1971, because in 
the years 1969, 1970 and 1971 he 
had total of only 519 Covered 
Hours (173 Covered Hours for 1969 
and 346 Covered Hours for 1971). 

The two or three year break that 
has been described above means 
from January 1, of the first year to 
December 31, of the second or 
third year. It does not mean from 
the date you leave the industry to 
two or three years later. 

The three year break rule only 
applies to those members who have 
7500 Covered Hours and have not 
suffered a break under the two 
year rule prior to December 31, 
1969. 
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From Sacramento 


California Teamsters 


By Vern Cannon 


Legislative Representative 


The days are already drawing closer to the annual deadline for intro- 
duction of bills as the pace of committee hearings has stepped up. A 
last-minute deluge of bills will likely come about as legislators head for 

gam: an Kaster vacation. The two-year legislative session will 
keep all these bills alive for its entire duration but only 
those bills which pass their house of origin’s policy com- 
mittee by June 15 can be enacted during the first year 
of the session. | 
Many Teamster-sponsored bills are in the process 
of being drafted and some have in the past few days, 
been introduced. 


~~ yr 2 ON THE JOB DRIVING INSURANCE 
ET ores CARROT AB 811 by Assemblyman Wadie P. Deddeh (D) 
nae Chula Vista, a ''eamster-sponsored bill, provides that an 
insurance cOMpany may not cancel, refuse to issue or renew an em- 
ployer’s liability insurance based on a driver’s off-the-job driving record. 
Numerous recent incidents have pointed to the need for such legisla- 
tion. Many drivers’ employment has been jeopardized by insurance car- 
riers who refuse to recognize that an off-the-job driving record has little 
impact on the performance and safety record on the job. AB 811 will 
correct the problem. 7 | 


BLOOD DONOR 

AB 881 by Assemblyman Barry Keene (D) Santa Rosa provides for 
allowing a charitable contribution deduction of $30 on one’s California 
State Income Tax for each pint of blood donated. A maximum of $150 
limits the deduction in any one year. Such a charitabie contribution 
deduction clearly recognizes the true value of the blood donor’s effort. 
It is probably his single largest contribution, in many cases, and should 
not be disregarded as it is now. The passage of AB 881 would have the 
additional affect of supplementing the total blood supply available for 
the sick and assuring a far more healthy supply of food. Experts, includ- 
ing the National Institute of Health recognize that volunteer donor blood 
is = oo likely to contain Serum Hepatitis. AB 881 is a Teamster-spon- 
sored bill. 


TRUCK SPEED 

Assemblyman Howard Berman (V) Los Angeles, has introduced a 
bill which provides for raising California’s maximum speed for trucks 
from the present 55 miles per hour to a new high of 60 miles per hour. 
California now has one of the lowest maximum speeds. Our maximum 
speed for automobiles moved up to 70 miles per hour long ago for 
approved stretches of road. In the meantime, the number of 70 mph 
stretches has increased greatly, but leaving trucks at 55 mph. 


x DOG ATTACKS 

The recent and more frequent use of dogs to intimidate striking 
workers on the picket line has prompted Assemblyman Ken Meade (D) 
Oakland to introduce corrective legislation. The bill is sponsored by the 
Teamsters and will require private patrol operators to be “qualif:ed”’ 
dog handlers if they do use them in their activities. Last year’s Leygis- 
lature mandated state licensing and gun qualifying for the private patrol 
service personnel. Assemblyman Meade’s bill recognizes the same neces- 
sity for testing a dog handier as a gun handler. ‘the enactment of this 
bill will go a long way toward preventing the misuse of guard dogs. 


RANDOM VEHICLE CHECKS YIELD 2% MILLION DEFECTS 


California’s random vehicle inspection program conducted by the 
California Highway Patrol checked out fewer than 15% of California’s 
vehicles last year but found over 242 million defects. Frank Walton, 
Secretary of the Business and Transportation Agency noted that Califor- 


nia’s overall safety record scored higher than those states with a man-. 


datory inspection of all vehicles, a far more costly type of program. 


FARM LABOR CAMP INSPECTION 


Present law leaves little requirement for farm labor camp operators 
whose facilities need not be explained in registering. AB 221 by Leon 
Ralph (D) Los Angeles would implement a system of checks to assure 
their habitability. | 


YOU NAME IT 


AB 692 by Assemblyman Robert Crown (D) Alameda provides for a 
much needed list of frequently prescribed drugs which are available 
from many sources. This list would be compiled by the Director of Health 
Care Services and distributed to physicians, dentists, pharmacists, con- 
umer group and interested parties. Such a list would obviously prevent 
the practice of requesting a brand-name drug at an inflated price when 
other sources are available. 


DRUG DISCOUNT REPEALER 
California’s prohibition on drug discount advertising would be re- 
pealed by AB 684 by Assemblyman Bob Moretti (D) North Hollywood and 
Harvey Johnson (D) El Monte. Such advertising will undoubtedly help 
deliver medicine to all Californians at fair prices. 


CARLOAD OF CONSUMER BILLS 


Annual attempts to improve the lot of California consumers found 
their way into bill form with a carload of consumer bills resulting, to 
name a few: AB 560 by Assemblyman Robert Crown (D) Alameda pro- 
vides that the maximum service charge permitted on retail installment 
accounts shall_be computed from month to month on balance due after 
deducting all credits and payments attributable to the billing cycle, rather 


CASEY, JOSEPH M., Local 85, San 


Legislative Report 


Assemblyman Barry Keene (D) Santa 
Rosa recently elected to his first term 
in the California Legislature has al- 
ready authored a Teamster-sponsored 
bill to permit a charitable contribution | 
for donating blood, Assemblyman 
Keene’s bill, AB 881, provides for a 
$30 deduction from one’s California 
Personal Income Tax for each pint of 
blood donated, up to a maximum of 
$150 in a calendar year. The bill rec- 
ognizes the true value of the blood 
donor’s contribution and will aid in the 
fight against serum Hepatitis which ap- 
pears ten times.as often in blood that 
is not from donors. 


San Francisco and Gonzales (D) Bakersfield, attacks the interest problem 
from another angle and limits finance charge to 1 percent of outstand- 
ing balance from month to month without regard to amount of balance, 
AB 581 by Assemblymen Burton (D) San Francisco and Moretti (D) Los 
Angeles, attempts to soften the high-cost blow to prescription purchas- 
ers by allowing the pharmacist to substitute lower priced drugs or devices 
which are equivalent; the meat buyer would have the option of seeing the 
piece of meat through a completely transparent container as provided 
by AB 607 by Assemblyman John Briggs (R) Fullerton; Assemblyman 
Henry Waxman (D) Los Angeles has again introduced his AB 620 which 
abolishes suits for deficiency with respect to motor vehicle financing; 
Senator Alfred Alquist’s SB 357 would advise consumer of the power 
usage on new electric refrigerators, freezers, ranges, washers, etc., so 
that a comparison would be made with the most efficient available. 


UNEMPLOYMENT INSURANCE RAISER 


Assemblyman Wadie P. Deddeh (D) Chula Vista and Chairman of 
the Assembly Committee on Finance and Insurance has introduced 
Teamster-supported legislation, AB 580 which raises the maximum bene- 
fit under Unemployment Insurance from $75 to $90. Both the condition 
of the Unemployment Insurance Fund and Federal guidelines being 
drafted easily justify this raise to those who are unemployed through 
no fault of their own. : 


WITNESSES NOT DOCKED 


Witnesses who appear in court and have been disqualified for Un- 
employment Insurance benefits would no longer be found ineligible 
under terms of a bill introduced by Senator George Deukmejian (R) Long 
Beach. Being in court as a witness would not subject a worker to dis- 
qualification for benefits. : 


FREIGHT RATE CRUNCHER 


SCR 22 by Senator Alfred Alquist (D) San Jose charges the Califor- 
nia Public Utilities Commission to be guided by the Interstate Com- 
merce Commission’s rate increases with the very likely results of de- 
pressing California’ rates and then the wages that California drivers 
receive. This BAD resolution has been referred to the Committee on 
Public Utilities which the author chairs. 


ATTORNEY’S PARADISE 


AB 327 by Assemblyman Walter Powers (D) Sacramento would pre- . 
vent laymen from representing workers before the Workmen’s Com- 
pensation Appeals Board. While the number of laymen who practice 
are few, some local unions regularly handle injured workmen’s prob- 
lems in this manner and call on attorneys when they feel the need. 
AB 327 would leave the whole field to attorneys. While it is argued 
that some unskilled representatives have failed to recognize additional: 
suit possibilities that a worker might have, on the whole, these are few 
compared to the thoroughly competent laymen who regularly serve their 
membership and call in attorneys where and only when needed. 


IN MEMORIAM 


ANOSKEY, WILLIAM, Local 853, Mar. 
Francisco,’ Mar. 9. - 30. 

CHELINI, EUGENE, Local 85, Mar. 12, ARAN, HARRY, Local 265, San Fran- 

CONNOLLY, FRANK, Local 85, Mar. 27. cisco, Mar. 29. 

FIEBELKORN, DONALD, Local 85, Mar. HAINES, JESS, Local 484, San Fran- 
14, cisco, Mar. 24. : 

GALINDO, OSCAR, Local 85, Mar. 10, LEIBER, PAUL, Local 588, Oakland, 

PAINTER, RAY, Local 85, Mar. Mar, 21. 

SCHMIDT, JOSEPH, Local 85, Dte. 20. MESSIMORE, DAVID, Local 216, So. San 

WIEBUSCH, FRANK, Local 85, Mar. 20. Francisco, Mar.. 29. 

POWERS, JOHN WM., Local 888, San CHAPMAN, EDWARD &., Local 860, San 
Francisco, Mar. 20. Francisco, Mar, 14. 

O’GORMAN, FRANK, Local 12, San NUANEZ, ERNEST, Local 70, Oakland, 
Francisco, Mar. 7. Mar. 3 

VAN ARSDELL, Minor, Local 226, San CLARK, JESSE, Local 70, Mar. 
Francisco, Mar, 18. OLIVER, MANUEL, Local 70, Mar. 

GAMMA, JOHN, Local 278, San Fran- SEMAS, ANTHONY, Local 70, Mar. 
cisco, Mar. -MOHRLS, WILLIAM, Local 70, Mar. 

MARTINEZ, LLOYD, Local 278, Mar. SERRIERA, GIL, Local 70, Mar, 

POWELL, LEWIS T., Local 665, San WADE, FANNY, Local 750, Oakland, 
Francisco, Mar. 24. Feb. 13. : 

McGRATH, GEORGE 0O., Local 665, Mar. STROMBERG, LOUISIA, Local 750, Mar. 
29. 10. : 
MILLER, HARRY, Local 853, Oakland, DICKERSON, RUTH, Local 750, Mar. 2, 

Mar. 18. : NEVIS, FRANK, Local 750, Mar. 25. 





